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Cffice of Policy, Ressarch, and Legistation ({OPRL}

index 2015-2 general prevailing wage journeyman
determinations £ Quick Links
FOAfermative workwesi

General prevailing wage determinations

. . . " v Consumer Price index
made by the director of industrial relations

v Prevailing wage determinglions
Pursuant to California Labor Code part 7, v Lahor complighos

chapter 1, article 2, sections 1778, 1773, and 17731 v Eusiie Works

The effective date of each determination is ten (10} days after the issue date. (8 CCR § 16000). The general » Patality statistics

determinations are issued twice a year (February 22nd and August 22nd} and go into effect ten days thereafter {March _
3rd in a leap year and March 4th in a non-leap yaar for determinations issued on Fedruary 22nd, and September st for it External Resources
determinations issued on August 22nd). v Califoraia Labor and Workioree

To Incale a particular journayrman craft or classification's prevaiing waga determination, holiday, advisory scope of work, Developrment Agency

or travel and subsistence provision, plaase follow the six steps In the table below: " Federst Bureau of Lebor Siatislics

v Emiploymeant Development
o Deparimeant
Step one Statewide First examine if your crafl's determination is among the

basic trades that apply to most counties in California.

g3 About Labor Research and
Statistics Office

F Contact Us
Step two (4) Morthern California I you have not found your craft in step one, check this
area o ses if your craft's determination is one of Northern
California's basic trades, OFRL Home
Step two (B) - Southern California if you have not found your craft in step one, chack this

area to see if your craft's determination is one of Southermn
California's basic trades,

Step three San Diege After following steps one and two (B), examing this area if
your project is in San Diego County.

Step four | Chomseammnly if you have not found your craft in steps 1, 2, or 3, chocse
B the county where work is being performed o examing the
4 MY £
County determinations suttrades. HTML format
{subirades) - excel
format
Step five (COOSER OO o] Examine the county {if shown) where work is being
performed o see if your classification has a shift
County determinations differential pay determination. HTRML format,
{subtrades)
Shift differential pay -
excel format
Step six imporiant notices Check the important notices fo see if any corrections,
interims, or modifications have been issued that may apply
to your determination.
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To ansure that you are able to view ali current prevalling wage determinations, predeterminad increases, and current
holiday, scope of work, travel and subsisience and shift provisions, you must have a copy of Adobe Acrobat and a copy
of Microsof Excsl 2003 If you do not have the programs necessary to open thesa files, you can oblain the free Reader
and Viewer programs below:

Buoel Spreadsheet File Yiewsr - Follow this link to download the Microsoft Excel Viewer program.

If you cannot find a job classification needed fo execute a confract in the Director's general prevailing wage
determinations, please cortact the Office of the Director - Research Unit, P.O. Box 420603, San Francisco, CA 94142,
(415) 703-4774. Because it may necessitate & wage survey, you should allow 45 days prior to the bid advertisement
date for such request. Include in your request the project name or bid number, the dassifications needed, job
descrintion if available, the bid advenisement date, and location of the project{s).

Conditions of Use | Privacy Policy 1 Disclamer L Disabiity accommodation

Copyright © 1588 - 2018 State of California

i Bite Halp
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Office of Polioy, Research, and Legistation {OPRL)
Index 2015-2 Statewide basic trade journeyman rales
.
_ ) L i% Quick Links
General prevailing wage determinations . _
made by the director of industrial relations b Alernative workweek
g F Corsumer Frice Index
Pursuan‘t to Cal|for_r|ta Labor Code part 7, b Prevailing wage determinations
chapter 1, article 2, sections 1770, 1773, and 1773.1
v Labor comptance
Bownload all statewide basic trade determinations {pages 1-2L) v Public Works
- b Fatality statishes
Page Detsrmination Holidays, Predetermined
scope of norease £4 External Resources
waork, ’
travel & F Califormniz Labor and Workfores
subsistence Dievelomment Aganoy
* Pedersl Bureau of Labor &
1 Boflermaker-Blacksmith No increase © v Eriployment Develooment
Dapartmunt
2 Irar Worker incrense
v% About Labor Research and
24 Electrical Utility Lineman (a) ] Inarease Statistics Office
b Gontact Us
281 Flactrical Utilty Lineman (o) No increase *
: GPRL Home
28 Telwcommunications Techmcsan SskeOne MNo increase ™
282 i
283 Telaphons nstaliation Waorker Sdrine No increase ¥
oD-  Tree Trimmer (Migh Voltage Line Clearance) Increase
2F
2H Stator Rewinder Mo increase ©
21 Elactrical Utikty Lineman (L) No increase *
2J et Roofing m Inoresse
2K-21 Driver (OnA2i-Hauling TofFrom Construction Site) SO No increase *

Toguen o malin table

+  Includes shift pay determinations.

* A single asterisk after the expiration date of a determination indicates that no increase is required for projects
advertised while that determination is in effect. The determination remains in effect until it is canceled, modified, or
supercedad by & new determination by the Directar of Industrial Relations. A new determination will become effective
10 days after it is issued. Contact the Office of the Director - Research Unit at (415) 703-4774 after 10 days from the
expiration date, if no subseguent determination is issued.

a. State of California, except Del Norte, Modoc, and Siskiyou. For Pole Restoration and Treatment classifications in
Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, Siskivou, Tulare and Veniura - see page 2A-1}

b. Inciudes Dei Norte, Modoc and Siskiyou Counties.
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. Pole Restoration and Traatment classifications in mperal, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San
Bemardine, San Diege, San Luis Ohispo, Santa Barbara, Tulare and Venlura,

To view the above current prevailing wage determinations, current predetermined increases, and the current holiday,
advisory scope of work, and travel and subsistence provisions for each craft, you must first downioad a free copy of the

Adobe Acrobat Reader available by clicking on the icon below:

ERET

r Tisability sucommodation | Site Help

Conditions of Use Privany Paolicy Disclaimea

Copyright © 1988 - 2018 Stete of Californis
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Office of Policy, Research, and Legislalion (OPRLY

index 2015-2 Southern California basic trade journeyman
rates % Quick Links

b oARarmalive workwaek 2

General prevailing wage determinations

b Consumer Price Inds
made by the director of industrial reiations PISUIET Fres fndes

v Prevaiing wage determingtions
Pursuant to California Labor Code part 7, s Labor sompliance

chapter 1, article 2, sections 1770, 1773, and 17731 v Bonie Works

Bownisad alt Seuthern California basic trade doterminations (Pages 3-215) " Pataity statstcs

Page  Determination Hotldays, Prodetermined i3 External Resources
scope of increase v California Labor and Workiores
work, Davelopinent Age
travel & - o . . ,
subsistence ¥ redersl Burses of Labor Satisiics

v Emnloyment Developrsnt
Dagaiment

3 Asbestos Worker, Heat and Frost Insulator (d) Incrasse
#% About Labor Research and
ks ooyl fi ant w1 H sa - .. .
18D Asbesios and Load Abstement (Laborsr; {8) No increasa Statistics Office
v Conmot s
10E Building/Construction inspacior and Fleld Soils and Material No incresse *
Tesler +
GPRL Home
4 Carpenter Na ingrease *
10A- Cranes, Pile Driver and Moisting Equipment {Opéarating No increase *

108 Crgineer) +

20 Cament Masar Increase
10 Dredger {Onerating Engineen) (g No‘increase *
5 Oeywall Instaler (Carpanter) No increase *
6 Elevaior Construcior {g) Inoresse
A Fence Bullder (Carpenter) {&) No increase *
11C Fire Safety and Miscellansous Sealing {a) + nerease
16 Gurite Worker (Laborer) (g} Increass 3
210 Horizontal Directional Driliing (Laborer){e) increase
17 Housemover {Laborer) No increase *
13 Laborer increase
10F Larndfli Worker {Operating Engineer) () No increase *
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18A Landscape Irrigation Laborer No increase *
18C Landscape Maintenancs Laborar (&) No increase *
10C Landscaps Dperating Enginesr (8) Inrrense
1A Ligtht Fixture Maintenance (&) No increase *
118 Light Pivture Maintenanoe No increase *
4A Modulsr Fumiture Installer {Carpanter) (@) No increase *

7 Opetating Enginest + No increase *
18E Parking and Hinbway Improvement {Strping, stumy & ses! increase

cosl npsrations-Laboren) (&)

21 Tearmster + Mo increase ©
18-B Tree Maintenance {Laboron (e) increase
18 Tunnel Worker {Laborer) Increass
100 Tunnel {Operating Enginesr) + No increase ™

Raturn o main tabio

+ includes shift pay determinations.

* A single asterisk after the expiration date of a detenmination indicates that no increase is required for projects
advertised while that determination is in effect. The determination remains in effect untl itis canceled, modified, or
superceded by & naw determination by the Director of Industrial Relations. A new determination will become effective
10 days after itis issuad. Contact the Office of the Director - Research Unit at (415} 703-4774 after 10 days from the
expiration date, if no subsequent determination is issued.

d.  Inciudes San Diego County; excludes Mono County.
. Includes San Diego County.

To view the above current prevailing wage determinations, current predetermined increases, and the current holiday,
advisory scope of work, and travel and subsistence provisions for each craft, you must first download a free copy of the
Adabe Agrobat Reader available by clicking on the icon below:

Condiions of Use | Privacy Palicy c Disclaimer ¢ Disability acoommodation | Site Help

Dopyright © 1985 - 2018 Stste of Californda



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #LABORER AND RELATED CLASSIFICATIONS

DETERMINATION: SC-23-102-2-2015-2

ISSUE PATE: August 22, 2015

EXPIRATION DATE OF DETERMINATION: July 3, 2016** The rate to be paid for work performed after this date has been
determined. If work wil} extend past this date, the new rate must be paid and should be incorporated in contracts entered into
now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo,
Santa Barbara, and Ventura counties.

Emplover Pavments Straight-Time Overtime Hourly Rates

Classification ° Basic Health Pension Vacation/ Training Other Hours Total Dailyb Saturdaybc Sunday
{(Journeyperson) Hourly  and and Payment Hourly _ and

Rate  Welfare Holiday* Rate 112X 112X Holiday
CLASSIFICATION GROUPS
Group 1 $31.39 6.86 6.50 4.47 0.64 0.62 8 50.48 66.173 66.175 §1.87
Group 2 31.94 6.86 6.50 4.47 0.64 0.62 8 31.03 67.00 67.00 82.97
Group 3 3246 6.86 6.50 4.47 0.64 0.62 8 51.58 67.825 67.825 84.07
Group 4 34.04 6.86 6.50 447 0.64 0.62 8 53:13 70.15 70.15 87.17
Group 5 34.39 6.86 6.50 4.47 0.64 0.62 3 53.48 70.675 70.675 87.87

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

hitpAwwwedir ca.gov/OPRL/PWAnpWage/PWAppWageStartasn, To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at hitp://www.dir.ca.gov/das/das.hioml.

? For classification within each group, see page 14.

b Any hours worked over 12 hours in a single workday are double (2) time.

£ Saturdays in the same work week may be worked at straight-time if job is shut down during work week due to inclement weather
or similar Act of God, or a situation beyond the employers control.

4 Includes an amount per hour worked for supplemental dues

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at hittp//www.dir.ca. gov/QPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWID. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.
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DETERMINATION: SC-23-102-2-2015-2

CLASSIFICATION GROUPS

GROUP 1

Boring Machine Helper (Ouiside)

Certified Confined Space Laborer

Cleaning and Handling of Panei Forms

Congrete Screeding for Rough Strike-Off

Concrete, Water Curing

Demotition Laborer, the cleaning of brick if performed by an employee
performing any other phase of demolition work, and the cleaning of umber

Fiberoptic Instaltation, Blowing, Splicing, and Testing Technician on public
right-of- way only

Fire Watcher, Limbers, Brush Loaders, Pilers and Debris Handlers

Flagman

Gas, O#f and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

Laborer, General Cleanup

Laborer, Jetting

Laborer, Temporary Water and Air Lines

Plugging, Filling of Shee-Bolt Holes; Dry Packing of Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road Beds; Streetcar and Railroad
Construction Track Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Teaftic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring Operations

GROUP 2

Asphait Shoveler

Cement Duwmper {on 1 yard or larger mixer and handling bulk cement}

Cesspool Digger and Instaiier '

Chucktender

Chate Man, pouring conerete, the handling of the chute from readymix trucks,
such as walls, slabs, decks, floors, foundations, footings, curbs, gutters and
sidewalks

Concrete Curer-Impervious Membrane and Form Oiler

Cutting Torch Operator (Demolition}

Fine Grader, Highways and Street Paving, Airport, Runways, and similar type
heavy construction

Gas, Oit and/or Water Pipeline Wrapper-Pot Tender and Form Man

Guinea Chaser

Headerboard Man-Asphalt

Installation of all Asphalt Overlay Fabric and Materials used for Reinforcing
Asphalt

Laborer, Packing Rod Stee] and Pans

Membrane Vapor Barrier Installer

Power Broom Sweepers (smali)

Riprag, Stonepaver, placing stone or wet sacked concrete

Roto Scraper and Tiller

Sandbtaster (Pot Tender)

Septic Tank Digger and Installer (leadman)

GROUP 2 {continued}

Tank Scaler and Cleaner

Tree Climber, Faller, Chain Saw Operator, Pittsburgh Chipper and simitar type
Brush Shredders

Underground Laborer, including Caisson Bellower

GROUP 3

Asphait Installation of all fabrics

Buggymobile Man

Compactor (afl types including Tampers, Barko, Waciker)

Conerefe Cufting Torch

Concrete Pile Cutter

Driller, Jackhammer, 2 1/2 ¥, drii steel oz ionger

Dri Pak-it Machine

Gas, Oil and/or Water Pipeline Wrapper - 6-inch pipe and over by any methed,
inside and out

High Scafer (including driffing of same)

Tmpact Weenich, Multi-Platg

Kettlemen, Potmen and Men applying asphalt, lay-kold, creosote, lime caustic
and similar type materials

Laborer, Fence Erector

Material Hoseman {Walls, Stabs, Fioors and Decks)

Operators of Pneumatic, Gas, Electric Tools, Vibrating Machines, Pavement
Brealkers, Air Blasting, Come-Alongs, and similar mechanical tools not
separately classificd herein; operation of remote controlled robotic tools in
connection with Laborers work

Pipelayer's backup man, coating, grouting, making of joints, sealing, caulking,
diapering and including rubber gasket joints, peinting and any and all other
services

Power Post Hole Digger

Rock Slinger

Rotary Searifier or Multiple Head Concrete Chipping Scarifier

Steel Headerboard Man and Guideline Setter

Trenching Machine, Hand Propelled

GROUP 4

Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, [roner, Asphalt Dumpman, and Asphait Spreader
Boxes (ail types)

Coscrete Core Cutter {wails, floors or ceilings), Grinder or Sander

Concrete Saw Man, Cutting Wails or Flat Work, Scoring okd or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing, Hand-Guided Lagging
Hammer

tead Rock Slinger

Laborer, Asphalt-Rubber Distributor Bootman

Laser Beam in connection with Laborer's work

Oversize Conerete Vibrator Operator, 70 pounds and over

Pipelayer

Prefabricated Manhole Instatler

Sandblaster (Nozzleman), Water Blasting, Porta Shot-Blast

Traffic Lane Closure, certified

GROUP S

Blasters Powderman

Driller

Toxic Waste Removal

Welding, certified or otherwise in connection with Laborers” work

14



STATEOQFCALIFORNIA .. ... EDMUND G. BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS P

Office of the Director — Research Unit .
455 Golden Gate Avenue, 9™ Floor RDDRERS RERLY 16
San Francisco, CA 94102 P.0. Box 420603

San Francisco C4 94142-0603

PREDETERMINED INCREASES FOR
LABORER AND RELATED CLASSIFICATIONS (SC-23-102-2-2015-2)

ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES, MONG,
ORANGE, RIVERSIDE, SAN BERNARDINO, SAN LUIS OBISPO, SANTA
BARBARA, AND VENTURA COUNTIES

These predetermined increases for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or atter September 1,
2015, until this determination is superseded by a new determination or a predetermined increase
modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing
wage rate determination has double asterisks (**) after the expiration date, the rate must be updated
on the following date to reflect the predetermined rate change(s).

LABORER
Determination SC-23-102-2-2015-2 is currently in effect and expires on July 3, 2016**,

Effective July 4, 2016, there will be an increase of $1.60 allocated as follows: $0.25 to Pension and
$1.35 to be allocated to wages and/or employer payments

Effective July 3, 2017, there will be an increase of $1.65 allocated as follows: $0.25 to Pension and
$1.40 to be allocated to wages and/or employer payments. {See Important Notice issued September
23, 2015)

There will be no further increases applicable to this determination.

Issued 8/22/2015, Effective 9/1/2015.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: September 23, 2015



STATE OF CALIFORNIA I Edmund G, Brown Jr. . Govemnor

DEEPAR}']%ENT OF INDUSTR{IAL RELATIONS Pz
Office of the Director — Research Unit . (e
455 Golden Gate Avenue, 9* Floor ADDRESSRERLY 10t {rgi
San Francisco, CA 94102 PO Box 420603 R

San Francisco CA 94142-G603

SCOPE OF WORK PROVISIONS

FOR

LABORER AND RELATED CLASSIFICATIONS

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN LUIS OBISPO, SANTA
BARBARA, AND VENTURA COUNTIES

23-102-2



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor :
San Francisco, CA 94102 P.0O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERY’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Southern California Laborers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL NOT be applied or used on public works projects for the associated type of work.



MASTER LABOR AGREEMENT
‘ - between
SOUTHERN CALinRN!A GENERAL CONTRACTORS
and |
THE SOUTHERN CALIFORNIA
"DESTRECT COUNCIL OF LABORERS

This Agréement entered into this first day of July 2012, by and between the
Associated General Cobtractors of California, Inc,, the Building Industry Assoclation

of Southern California, In¢., Engineeting Contraciors Association, and the Southern

California Contractors Association, inc., on behalf of their respective eligible members,
hereinafter referred to as the CONTRACTORS; and, the Southern Cailifornia District
 Gouncll of Laborers affiliated with Laborers' International Union of North America,

AFL-CIO, on behalf of itself and on behalf of its affiliated Local Unions which have
jurisdiction over the work In the territory hereinafter described, all affiliated with the Building
and Construction Trades Department of the American Federafion of Labor and Congress
of Industrial Organizations; hereinafter referred fo as the UNION.

2012-2015 o Page 1



5. This Agresment shall cover all work coming within the claimed jurisdiction of
the Laborers' International Union of MNorth America, including altwork involved inlaying and
installation of pipe, to be performed at the jobsite as set forth in Article | of this Agreement.

(a) It shall cover work on building, heavy highway, and engineering
construction, Including the construction of, in whole or in part, or in improvement or
modification thereof, including any structure or operations which ars incidental thereto, the
assembly, operation, maintenance and repair of all equipment, vehicies, and other
facilities, Including hehcopters used in connection with the performance of the
aforementioned work and services and including without limitation the foliowmg types or

classes of work:

: (b)  Street and highway work, grading and paving, excavation of earth and
. rock, including non-destructive utility line location (hydrovac operations), grade separations,
elevated highways, viaducts, bridges, abutments, retaining walls, subways, airpori grading,
surfacing and draihage, electiic transmission line and conduit projects, communication and
conduit installation, fiberoptic instaitation, blowing, splicing, testing and related work for
telephone, T.V. or other communication transmission through conduit, encasement of
conduit by concrete, slurry or other materlals, water supply, water development,
reclamation, irrigation, draining and flood control projects, water mains, pipe iines, .
sanitation and sewer projects, dams, aqueducts, canals, reservoirs, infakes, channels,
levees, dikes, reveitments, quarrying of breakwater or riprap stone, foundations, pile driving,
piers, locks, dikes, river and harbor projects, breakwaters jetties, dredgmg, tfunnels, sofl

testing and building inspection.

{c}  The construction, erection, alteration, repair, modification, demolition,

addition or improvement, in whele or in part, of any building structure, including oil or gas

‘refineries and incidental structures, weatherization, green energy work, gectnermal, wind,
water, solar energy installations and appurtenances thereto, also including any grading,

excavation, or similar operations which are incidental thereto, or the installation, operation,
maintenance and repair of equipment, and other facilities used in connaction with the

performance of such bullding construction except where such structures are an incidental

or supplemental part of highway and engineering construction, as defined in this Arlicle.

{e)  Allworkinvolved in laying and installation of pipe both outside and within
sewage filtration and water treatment plants, mciudlng but not limited to, mechanical and
pressurized plpe within, ‘

) Allwork invelved in laying and instaliation of landscaping irrigaﬁon pipe.

2012-2015 o Page d



6. Repairing of power tools on the jobsite in connection with Laborers work. All
work performed in the Contractor's warehouses, shops or yards which have been .
particutarly provided or set up to handle work in connection with a job or project covered by
the terms of this Agreement and all of the production or fabrication of materials by the

_ Contractor for use on the pz'c:ject shall be subject to the terms and conditions of this

Agreement. ;

_C. Repalirs

" Repairs necessitated by defects of material or workmanship or adjustments of newly
purchased and/or installed equipment or machinery will not be subject to this Agreement
when such repairs and/or adiustments are'made by the manufacturer thereof or his agents
or employees pursuant to the terms of a manufacturer's guarantee and the Union will not
hamper such manufacturer or his agents or employees on such exempted work.

D. Demolition

It Is agreed that where demolition work is included under the ferms of the jeb

" specifications of the General Contractor or subcontractor such work, including the salvage

of the material from the bulldings to be demolished, as limited by the definition of

"Demolition Laborer, the Cleaning of Brick and Lumber” contamed in the wage scale, shall
be performed by a persen, firm or corporation signatory to this Agreement.

E. This Agreement shall cover all work coming within the claimed jurisdiction of the
l.aborers’ International Union of North America, including all work involved in faying and
installation of pipe, o be performed at the jobsite as set forth in Article | of this Agreement.

F. Subject to the preceding paragraph, and subject to Paragraphs | and K of this Article, it
is agreed that Laborers work shall inciude but not be limited to:

1. AE! work necessary to tend all other building trades craftsmen, including siripping
of concrete forms, handling and raising of slip forms, sewer cleaners, gardening,
horticulture, landscaping, trackmen (construction, maintenance and repalr), cleanup of

is_grounds and buildings, the unloading of trucks and moving of equipment, material,

%n the jobsite, and all General Laborers' work. The holsting of rods

except wne or outrigger operated by other than hand power is used s claimed
as Laborers’ work, also the erection and dismantiing of scaffolding regardiess of height,

2. All work in connection with excavation for building and other construction
including digging of trenches, piers, foundations and holes; digging, iaggmg, sheating,
cribbing and bracing of foundations, holes, caissons and cofferdams, manning, setfing and

moving all manually movable pumps.

3. All work in connection'with concrete work; including ali concrete tilt-up, including
chipping and grinding, patching, sandblasting, water blasting, mixing, handling, shoveling,
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rough i offof concrote
conveying, pouring, handling of the chute from readymix trucks, walls, slabs, decks, 110Grs,

foundations, footings, curbs, gutters and sidewalks, concrete pumps and similar type
machines, grout pumps, nozzlemen, {including gunmen and potmen), vibrating, guniting
and otherwise applying concrete whether done by hand or any other process; and
wrecking, stripping, dismantling and handling concrete forms and false work, cuttmg of
concrete piles and filling of cracks by any method on any surface.

4, -Instaiiatton and application of epoxy,— |

5, All work in the excavaﬁbn, grading, preparation, concreting, asphalt and mastic
paving, paving, ramming, curbing, flagging, traffic control by any method, and laying of
other stone materials, and surfacing of streets, ways, courts, underpasses, overpasses and

bndges

8. 'Alf work in connection with the osﬁeratlon of spreader boxes, such as True-Lay,
Rola Pavers and Laytons or similar type models, including but not limited to shoveling and
shifting material and cleaning of boxes. ,

7. All work in connection with the cutfing of streets and ways for al pUrposes,
mc:udmg aligning by any method, digging of trenches, manholes, etc., handling and
- conveying of all materials for same; concrete of same; and the backfllhng, gradmg and

resurfacing of same,

8. . Al work in connection with the construction of caissons, cofferdams, subways
(except as covered by the Tunnel Master Labor Agresment), aqueducts, trrigation water
fines, culverts, flood controls, and both metallic and non-metallic drains and sewers, any
type of conduit, ne—lomt pipe, including the cribbing, lagging, bracing, shesting and
checking grade -for pipe laying, trench jacking and handling of hand-guided. Eaggmg
hammers on all open trenches and ditches.

. All wcrk in connection with the shoring and under-pinning, including cutting,
fitting, placing and raising, of all structures, soldler beams and sheet beams.

10.  All work in connection with driliing, all work of loading, placing and biasting of all
powder and exploswes of whatever type, regardiess of the method used for such loading
and placing. All power drills (whether cors, diamond, wagon, track, mutt;ple unit or other)
and any and all types of mechanical drills without regard to motive power, size of drill bit, or
self contained nature of the machine. .

12, Allwork involved in the construction, repiaéement, alteration or modification of all
rail fines, including salvage, demolition and take up, on main lines, siding, service lines or -
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oh any structures part of or appurténant to such facilities, whether located on railroad,
public or private property and rights of way of any sort. :

13, All signaling and rigging in connection with Laborers' work.

14, Allwork in connection with the wrecking of buildings and structures as fimited by
the definition of "Demoilition Laborer, the Cleaning of Brick and Lumber" contained in the

wage scale, '

-15.  All work in connection with the slinging, handling and placing of all riprap, rock
and stone on highways, [etties, retaining walls or wherever used, wrecking yards and
wrecking work on construetionandfor razing sites. '

18.. All work on 'precasting or prefabrication at the construction project site or at a°
precast or prefabrication yard specifically established and operated for that one particular
construction job. : -

19, All stocking and distribution of drywall material after it has been delivered fo the
jobsite; general cleanup of drywall scrap, framing scrap, lathing scrap, roofing scrap,
plastering scrap, electrical scrap and associated materials, jobsite distribution of all
appliances, rangas and furniture as well as cleanup work associated therewith,

20. _The Installation of _fencmg neluding]
chain link, V-mesh, rectangular and square mesh fabtics, revetments, wire
d barb wire, baseball backstops, tennis courts, cribs, cages, window guards and

safety screens, interior and exterior, All screens including panels of metal, fiberglass, glass
or synthetic materials. Mstal corrals, pens, runs or enclosures. Metal and wood guard rajl,
road markers and street signs. Post and cable or chain fences or barriers. Installation of
recreational game equipment including swings, slides, climbing structure, basketball
backstops, net post and bars, Installation of metal gates and mechanical operators.
Balcony rallings where wire mesh, metal or wood panels are involved. Flag poles and
street subdivision identification sign posts. Al post hole drilling or excavation and the
driving of fence posts for the work described above, The loading, moving and unloading of
fencing materials, - '

21.  Instaliation and cutting of pavers and paving stone.
G. Classifications listed in this Agreement which are not listed under this Section shall be
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included in the coverage and description of Laborers' work claimed just as though
incorporated In full In this Article. This does not restrict the Laborers from Qen‘ormmg other

work,

~ H. Any Contractor not signatory to both the Laborers’ Tunnel Agreement and the Master
Labor Agresment shall agree that whenever work is performed which is covered by the .

terms of the Laborers' Tunnel Master Agreement for the Eleven Southern California

Counties, the provisions of that Agreement shall be fully applicable to and binding upon the

mdzvidua! Contractor.

I. Itis agreed that work covered by the foliowmg agreements: Plaster Tenders, Brick
Tenders, Tunnel, Gunite, Asbestos, Housemovers, Horizontal Directional Drill, Parkmg and
Highway lmprovement and Landscape are a part of the work description covered by this
Agresment and are a part of the bargaining unit wark covered by this Agreement for work
In the Eleven Southern California Counties. To the extent that any work covered by such
agreement is encompassed by any construction agreement being performed by or let to
the Contractor, such other wages, hours and economic terms of employment shall be
considered a part of this Agreement in the Eleven Southern California Counties by
reference. Itis agreed that the foregoing work is unit work and as such the subcontracting
- provisions of Article V shall be applicable to such work.

J. This Agreement shall not prevent the Contractor from negofiating or making
agreements with the Laborers' Unmn for any work or classification not covered by this

Agreement

K. Whenever any work covered by this Agreementis fo be el:munated or modified by the
introduction of any new machine, mechanized process, new or different materials, or new
or different method or fechnology with respect to the performance of such work, persons
employed under this Agresment and subject thereto, will be given preference for
employment and will be assigned such work where it is not in conflict with International
|urisdictional agreements with respect to such new machine, mechanized process, new or
different material, or new or different method or technology; and the use of any such new
machine, mechanized process, new or different material, or new or different method or
technology shall be subject to and covered by this Agreement, regardless of the nature,
size or characteristics of such new machine, mechanized process, new or different
material, or new or different method or technology.

‘L. Manhoie building shall be performed by bargaining unit employses qualified to perform

manhoie bullding. The Contractor may subcontract such work to a licensed contractor
- whose bargaining unit employees shall perform such work. Such subcontract shall in all
ways comply with the article of this Agreement dealing with subcontracting. Bargaining unit
employees shall receive wages and benefits equivalent fo or greaier than those contained
in this Agreement for unit emp!oyees performing such work. In sithercase the bargaining
unit employees shalt receive benefits for actual hours worked, as per Article XVl

“ Paragraph M, of this Agreement.
20122015 ' Page 8



M. Workinvolved In laying and installation of pipe which is covered by this Agreement shail
include, but shall not be limited to:

1. Allworkincidental to the laving of pipe, the unloading, handling and distribution of
“all pipe, fittings, tools, materials, equipment and laser beam operation.

-4, Welding, certified or otherwlse, in oonnecﬁon with Laborers' work.

5. Installation of low voltage automatic irrigation and lawn sprinkler systems,
including but not limited to installation of automatic controllers, valves, sensors, master
control panels, display boards, junction boxes and conductors including all components

thereof. , .

8. installation of valve boxes, thrust blocks, both precast & poured in placé,' pipe' .
hangers & supports incidental fo installation of the entire piping system. :

7.  Start-up testing, flushing, purging, water balancing, placing info operation all
piplng equipment, fixtures and appurtenances installed under this Agreement.

8. Any line Inside a structure which provides water to work covered by this
Agreement, including piping for omamental pools and fountains when done In conjunction

with landscaping.

9, Al piping for omamental siream beds, waterways and swimming pools.

10. Al piping for sewers and drain lines and all preparation on the jobsite allied
directly thereto, Including fabrication, replacement, repair and service of such installations.

11.  All temporary irrigation and lawn sprinkler systems, all-temporary water lines.

12.  All decorative landscaping, such as decorative pools, ponds, reflecting units,
hand grade landscaped areas, finish grade, spread top soil, bulld mounds, {frenching by
normal methods, backfill trenches, seed lawns, lay sod, use of ground cover such as flatted
materlals, riprap, gravel & rock, crushed rock, pea gravel and all other landscapable
ground covers, installation of header boards and mowing edges, soil preparation such as
wood shavings, fertilizers (organic, chemical or synthetic), top dress ground cover areas
with bark or any wood, residual or other specified top dressing.

N. Allwork in connection with the handling, control, removal, abatement, encapsulation or
disposal of toxic waste. The work tasks shall include, but not be limited to, the erection,
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moving, servicing and dismantling of all enclosures, scaffolding, barricades, etc., and the
. operation of all tools and equipment used in the handling, control, removal or disposal of
toxic waste; as well as the bagging, cartoning, crating, or otherwise packaging of materials .
" for disposal. -

0. Allworkin connection with traffic controt, inciuding but not limited to flagging, signaling,
assisting in the moving and installation of barriers and barricades including k-rail, safety
borders and all equipment .

recks, I

Q. instatlation of |
whether rubberized or of other material.
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Edmund G. Brown Jr., Governor

STATE OF CALIFORNIA

DEFPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director ~ Research Unit 4
455 Golden Gate Ave. 9th Floor MAI Iﬂf 3022?5 6%53-'

San Francisco, CA 94102 San Francisco, CA 94142-0603 |9

HOLIDAY PROVISIONS
FOR

LABORER AND RELATED CLASSIFICATIONS
IN

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN LUIS OBISPO, SANTA
BARBARA, AND VENTURA COUNTIES

23-102-2
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2045 Laborers MLA Negotiations (FINAL}

MEMORANDUM OF UNDERSTANDING
By and Between

Associated General Contractors of California, ine.,
Bufiding Industry Association of Southern California, Inc,,
Engineering Contractors’ Association,

Southern California Contraciors Assoclation, Inc.,

And
Southern California District Council of Laborers

This Memorandum of Understaniding entered into this 30% day of July, 2015, provides the
terms and conditions for a new lLaborers Master Labor Agréement covering the eleven {11)
Southern California Counties by and between the Union, the Southern California District Council
of Laborers and its Affiliate Local Unions, and the Associations; Associated General Contractors
of California, Ine, Building Industry Association of Southern California, Inc., Engineering
Contractors’ Association, Southern California Contractors Associatien, Inc., and Its Individual
Employers, effective July 1, 2015 through June 30, 2018, and provides the following
mrodifications to the terms and conditions of the 2012-2015 Lehorers Master Labor Agreement:
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MASTER LABOR AGREEMENT
_ - between
SOUTHERN CALIFORNIA GENERAL CONTRACTORS
and |
THE SOUTHERN CALIFORNIA

DISTRICT COUNCIL OF LABORERS

 This Agreement entered into this first day of July 2012, by and between the
Associated General Contractors of California, Inc., the Building industry Assoclation

of Southern California, Inc., Engineering Contractors Association,and the Southern -

California Contractors Association, Inc., on behalf of thelr respective eligible members,
hareinafter referred to as the CONTRACTORS; and, the Southern California District
Council of Laborers affiliated with Laborers’ International Union of North America,
AEL-CIO, on behaif of iiself and on behalf of its affiiated Local Unions which have
jurisdiction over the work in the territory hereinafter described, all affiliated with the Building
and Construction Trades Department of the American Federation of Labor and Congress
of Industrial Organizations; hereinafter referred to as the UNION.
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ARTICLE Xvi
Holidays, Payment of Wages, Mea! Periods

A. Holidays

The following holidays shall be observed on the date designated by Federal Law: New
Year's Day, Memorial Day, Indapendence Day, Labor Day, Veterans’ Day, Thanksgiving
Day, the day after Thanksgiving Day, and Christmas Day. If any of the above holidays
should fall on Sunday, the Monday following shall be considered a legal holiday. Work on
such days shall be pald for atthe hohday overtime rate provided herein. No work shall be
performed on Labor Day except in case of extreme urgency when hfe of property is in -
imminent danger.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit g
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS: { g
San Francisco, CA 94102 . P. 0 Box 420603 §
’ San Francisco, CA 94142-0603 1\ ¥

TRAVEL AND SUBSISTENCE PROVISIONS

FOR

LABORER AND RELATED CLASSIFICATIONS

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN LUIS OBISPO, SANTA
BARBARA, AND VENTURA COUNTIES

23-102-2
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2015 Laborers MLA Negotiations {FINAL}

MEMORANDUM OF UNDERSTANDING
By-and Between

Associated General Contractors of California, Ing.,
Building Industry Association of Southern California, Inc.,
Engineerfng Contractors’ Association,
Southern California Contractors Association, Inc.,

And
Southern California District Council of Laborers

This Memorandum of Understanding entered into this 30" day of July, 2015, provides the
terms and conditions for a new Laborers Master Labor Agreement covering the eleven (11)
Southern California Counties by and between the Union, the Southern California District Couneil
of Laborers and its Affiliate Local Unions, and the Associations, Assactated General Contractors
of California, Inc., Building Industry Association of Southern California, Inc., Engineering
Contractors Association, Southeri California Contractors Association, fnc., and its Individual
Employers, effective: July 1, J015 through June 30, 2018, and provides the followihg
modificationsto thetetms and conditions of the 2012-2015 Laborers Master Labor Agreement:
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MASTER LABOR AGREEMENT
_ - between
SOUTHERN CALIFORNIA GENERAL CONTRAGTORS
and |
THE SOUTHERN CALIFORNIA

DISTRICT COUNCIL OF LABORERS

This Agreement entered into this first day of July 201 2, by and batween the
Associated General Contractors of California, Inc., the Building Industry Association
of Southern California, Iné., Engineering Contractors Assoclation,and the Southern
California Contractors Association, Inc,; on behalf of thelr respective eligible members,
hereinafter referred to as the CONTRACTORS; and, the Southern California District

" Council of Laborers affiliated with Laborers’ International Union of North America,
AFL-CIO, on behalf of liself and on behalf of its affiliated Local Unions which have
jurisdiction over the work in the territory hereinafter described, all affiliated with the Building
and Construction Trades Department of the American Federation of Labor and Congress
of Industrial Organizations; hereinafter referred to as the UNION,
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C. Parking

in the event free parking facilities are not available within three hundred and fifty (350}
yards of a jobsite, the individual Employer will provide such facilities and the individual
Employer shall have the right to designate parking areas fo be used. Where, because of
congested parking conditions, it is necessary to use public facilities, the Employer shall
reimburse the empioyee for the cost of such parking upon being presented with a receipt or
vouchar certifying to the cost thereof, such reimbursement to be made on a waekly basis or
at the conclusion of the project, whichever occurs earfier. Designated parking areas shall
be reasonably level and graded fo drain.

E. Jobsite Transportation

Whenever, because of remoteness of parking areas, hazardous road conditions or
security restrictions, the Employer Is required to furnish transportation for men within the
jobsite to the place of their "work," this transportation shall be equipped with seats and

handrails, :




I, Subsistence

1. Subsistence shall be paid at the rate of forty-five dollars ($45.00) per scheduled
workday. There shall be no prorating of subsistence. Subsistence shall apply to workmen
and/or employees who report to work and for whom no work is provlded‘

2.  Subsistence as provided in Paragraph -1 hereof shall be pard on Jobs on the
following offshore islands:

Richardsoh Rock San Migusl Island
Santa Cruz island Santa Barbara Island
Arch Rock San Clemente Island
San Nicholas Island Santa Rosa lsland
Santa Catalina island Anacapa Island

(&} Employees reporiing at the embarkation point for travel o the a.bove
named islands shall be paid travel time from the maliniand to the islands and return at the
straight-time rate and in no gvent shall the travel time be less than one {1) hour regardless

of mode of travel.

3. Inlieu of subsistence, the Contractor may provide and maintain acceptable room
and board on or immediately adjacent to the project seven {7} days per week in compliance
with California State Laws.

J. Employees shall trave! to and from their daily initial reporting place on their own time .
and by means of their own tfransportation. The Confractor shall be responsible for payment
of wages from the reporting point, as ordered by the Contractor, to the jobsite and from job
to job and retumn. However, employees who voluntarily report o a point for free
transportation to the jobsite will not be compensated from the time en route and return. For
offshore work, employees will raceive travel pay at straight-titme rates-from port of
embarkation to Jobsite and from jobsite o debarkation regardless of mode of
transportation, which transportation shall be at the Contractor's expense, If no camp Is
furnished by the Confractor, such transportation shall be furhished daily,
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General prevailing wage determinations
made by the Director of Industrial Relations

Fursuant fo California Labor Code Part 7,
Chapter 1, Article 2, Sections 1770, 1773, and 1773.1

Index; 2015-1 (Superseded)
General prevalling wage delerninations
Cenaral pravailing apprentice schodules

Index: 2014-2 (Superseded)
General prevailing wage detenmnations
General prevailing apprentice schedules
index: 2014-1 {Supersedad)
General prevalling wage determinalions
Ganaral prevailing apprentice schedules

Index: 2013-2 {Supersedad)
General prevaiing wage determinations
General prevailing apprentice acheduiss

Index: 2013-1 (Superseded)
General prevailing wage determinations
Ganeral prevailing apprentive schedules

index: 2012-2 (Supersedad)
General prevailing wege determinations
Gengral prevailing apprertice schadules

index; 2012-1 {Superseded)
General prevailing wage determinations
Genearal prevaling apprentice schedules

index: 2011-2 {Supersedad)
General prevalling wage delarminations
Giengral prevailing apprentice schadules

Index: 2011-1 {Superseded)
Genaral prevaiing wane determinations
Garersl prevailing aporentics schedulas

Indax: 2010-2 {(Superseded)
Gensral prevailing wags determinations
Gigngral preveling apprentice schedules

index: 2010-1 (Supersedead)
Grenaral prevaliing wage determinaions
General prevaiting apprentice schedules

index: 2009-2 {Superseded)
Gansral prevailing wage determinations
General prevalling apprentice schadules

index: 2008-1 {Supersedad)
Gianeral prevailing wage doterminalions
Genersl prevailing apprentice schedules

Index: 2008-2 (Supersedead)
Gianersl prevailing wage determinations
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Genaral prevailing apprentice schedules

Index: 2008-1 {Supsrseded)
General prevailing wage daterminations
General prevailing apprentics schedules

index: 2007-2 (Superseded)
Ganeral prevailing wage determinations
General preveailing apprentice schedules

Inclex: 2007-1 (Superseded)
Genaral prevaiiing wags determinations
Ganaral prevaiiing apprentice schadules

Index: 2006-2 (Superseded}
General prevailing wage determinations
Ganeral provaiing aporentics schaduies

Index: 2006-1 (Supersedad)
General prevailing wage delerminalions
General prevailing apprentice schodulss

Index: 2005-2 {(Superseded)
Ganeral prevailing wags determinatons
General prevailing apprenticé schaduies

Index: 2005-1 (Superseded)
General prevailing wage detarmingions
General prevailing apprentice schadules

Index: 2004-2 (Supersedad)
Ganeral prenvating wage deferminationsg
Genaral prevailing apprantice schieduies

index: 2004-7 (Superseded)
Genaral prevailing wage determinations
Ganeral prevailing apprentice schadules

indax: 2003-2 (Superseded)
Ganeral prevailing wage determinations
General pravailing apprentice scheduies

indax: 2003-1 {Superseded}
Genearal prevaling wage determinations
General pravailing aperentice schedules

Indax: 2002-2 {Superseded}
Ganeral prevailling wage determinations
General prevailing apprentics scheduies

Index: 2002-1 (Superseded)
General prevailing wage determinatons
Generad prevailing apprentive schadules

Index: 2001-2 {(Superseded)
General prevailing wage delerminations
Ganersl prevalling apprentice schedules

Please note that the above determinations are superseded. For projects advertised for bids on or after September 1,
2015, please refer o the current prevailing wage determinations listed below.

Current prevailing wage detarminations

fredesc 2015-2
General prevaling wage dotermmations
Geanaral prevailing apprentice determinations
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Current residential prevailing wage determinations

£% Quick Links

Pursuant to the California Code of Regulations Section 18001(d), residential projects consist of single-family homes and

apartments up to and induding four stories. The residential determination applies only o the residential portion of the POAlEINative wWorkwok
project meeting this definition. Construction of any structures or ancillary faciiities on the project that does nof meet this P Copslmar Price Index :

definition requires the payment of the general commercial prevailing wage rates.

r Pravailing waoge deferm
These residential determinations are effective for projects with bid advertisement dates on/after Becember 11, FoLahor compliangs

-
2015 ¥oPurdin Wotks

In the absence of a residential prevailing wage detarminatian, please refer to the Director's Ganerst Prevailing FoERatality statishos
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PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL CARPENTER

RESIDENTIAL DETERMINATION: R-23-31-2-2015-1

Pursuant to the California Code of Regulations Section 16001(d), restdential projects consist of single-family homes and apartments up
to and including four stories. This residential determination applies only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does net meet this definition requires the payment of the general
commercial prevailing wage rates.

ISSUE DATE: December 1, 2015

EXPIRATION DATE: June 30, 2016% Effective until superseded by a new determination issued by the Director of Industsial
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for new rates after 10 days from the expiration
date, if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Otange, Riverside, San Bernardine, San Luis Obispo,
Santa Barbara, and Ventura Counties.

WAGE RATES: Basic Straight-Time
Classification(s} Hourly Rate
Residential Framer & Finisher $29.55
Residential Insulation Installer $18.00
Residential Shingler $28.70
Residenta! Cabinet Installer $£29.26
Residential Subterranean Garage Concrete Constructor $28.18
Residential Grade Slabber {(Concrete) $28.18
Residential Wood Floor [nstaller $24.71

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare:  $6.60 per hour wotked

Pension: $4.41 per hour worked

Vacation/Dues: $3.45 per hour worked ($2.45 for Residential Insulation Installer)

‘Fraining: $0.57 pet hour worked {$0.25 for Residential Insulation Installer. No contribution for
Residential Wood Floor Installer and Residential Shingler)

Other: $0.34 per hour worked ($0.59 for Residential Framer & Finisher; §0.24 for Residentral

Cabitiet Installer, Residential Subterrznean Garage Conctete Constructor and Residential
Grade Slabber (Concrete); §0.03 for Residendal Shingler)

STRAIGHT TIME HOURS: Eight (8) hours per day, Monday through Friday, shall constitute a day’s work.?

OVERTIME: 'The first four (4) overtime hours, Monday through Friday, and the first exght (8) hours worked on Saturday
will be paid at one and one-half (1¥4x) the basic straight-time houtly rate. All other overtime hours including Sundays and
Holidays will be paid at double (2x) the basic siraight-time hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memotial Day, Independence Day, Labor Day, Veteran’s Day,
Thanksgiving Day, Day after Thanksgiving Day and Christmas Day. If any of the holidays fail on Sunday, the Monday following
shall be observed as a holiday. If Christmas or New Years should fall on Saturday, the Friday preceding shall be considered a
holiday.

TRAVEL AND SUBSISTENCE: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification, ot type
of worker may be chtained by contacting the Office of the Director- Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft, To obtain current residential apprentice wage rates please fax a request to (415) 763-4771 or send to the
O¥ffice of the Director — Research Unit at P.O. Box 420683, San Francisco, CA 941420603, T'o obtain any commercial and residential
apprentice wage sates as of July 1, 2008 and prior to Seprember 27, 2012, please contact the Division of Apprenticeship Standards or refer to
the Division of Apprenticeship Standards' website at bitp:/ Swww dirca.gon /das/ das. bl

a Saturdays in the same work week may be worked at the straight-time hourly rate if the job s shut down during the normal  workweek due to

inclement weather.

# The rates aze in effect throughout the duration of the project.




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL CARPENTER: FENCE BUILDER

RESIDENTIAL DETERMINATION: R-23-31-20-2015-1

Pursuant to the California Code of Regulations Section 160G1(d), residential projects consist of single-family homes and
apartments up to and including four stories. This residential determination applies only to the residential portion of the project
meeting this definition. Comnstruction of any structures ot ancillary facilities on the project that does not meet this definition
requires the payment of the general commercial prevailing wage rates.

ISSUE DATE: December 1, 2015

EXPIRATION DATE: June 30, 2016* Effective until superseded by 2 new determination issued by the Director of
Industrial Relations. Contact the Office of the Director- Research Unit at {415) 703-4774 for the new rates after 10 days from
the expiraton date, if no subsequent determination is issued,

LOCALITY: Alllocalities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventmra Counties.

WAGE RATES: Basic Straight-Time
Classification(s) Hourly Rate
Residential Fence Builder $29.75

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare:  $6.60 per hour worked

Pension: $4.41 per hour worked
Vacation/Dues: $2.45 per hour worked
Training: $0.57 per hour worked
Othern: $0.21 per hour worked

STRAIGHT TIME HOURS: Right (8} houss per day, Monday through Friday, shall constitute a day’s worl.®

OVERTIME: The first four (4) oversime hours, Monday through Friday, and all work performed on Saturday will be paid at
one and one-half (1) the basic straight-time hourly rate. All other overtime houss including Sundays and Helidays will be
paid at double {2x) the basic straight-time hourly rate.

RECOGNIZED HOLIDAYS: New Year’s Day, Memotial Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving
Day, Friday after Thanksgiving and Chtistmas Day. If any of the holidays fall on a Saturday, the preceding Friday shall be
observed as the holiday. If any of the holidays fall on a Sunday, the following Monday shall be observed as a holiday.

TRAVEL AND SUBSISTENCE: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft,
classification, ot type of worker may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request (415} 703-4771 to
the Office of the Ditector — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any commercial
and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of
Apprenticeship Standards oz refer to the Division of Apprenticeship Standards' website at
htrp:/ /wrwwdiccagoy/das/das himl,

* Saturdays in the same work week may be worked at the straight-time hourly rate if the job is shut down during the normal

workweek due to inclement weather.
* No predetermined increases. The rates are in effect throughout the duration of the project.



PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL DRYWALL FINISHER

RESIDENTIAL DETERMINATION: R-200-3-18-2015-1

Pursuant to the California Code of Regulations Secton 16001{d), residential projects consist of single-family homes and
apartments up to and including four stotles. This residential determination applies only to the residential portion of the project
meeting this definition. Construction of any structures or ancillary facilities on the project that does not meet this definition
requires the payment of the general commercial prevailing wage rates.

ISSUE DATE: December 1, 2015

EXPIRATION DATE: September 30, 2016*. Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415)703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued,

LOCALITY; All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Rivesside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbarz, and Ventura Counties.

WAGE RATES: Basic Straight-Time
Classification(s) Hourly Rate
Residential Drywall Finisher $21.00~

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $7.95 per hour worked

Pension: $2.62 per hour worked
Vacation/Dues:  $3.07 per hour worked
Training: $0.67 per hout wotked
Other: $0.47 per hout worked

STRAIGHT TIME HOURS: ® Forty (40) hours from Moaday through Saturday shall constitute a weeld’s work. Hight (8)

hours shzall constitute a wortk day.

OVERTIME: Overtime shall be paid at the rate of one and one-half (1.5} times the regular rate, except after cight (8) hours
on Saturdays, Suandays and holidays, which shall be paid at the rate of double time excluding make up days.

RECOGNIZED HOLIDAYS: New Year’s Day, Memorial Day, Fourth of July, Labor Day, Veterans Day, Thanksgiving
Day, Friday after Thanksgiving, the Day before Christmas and Christmas Day. When one of the holidays falls on Sunday, the
holiday shall be observed the following Monday. When one of the holidays falls on Saturday, no extra day will be given, except
that if New Year should fall on Saturday, the Friday preceding shall be considesed a legal hohiday.

TRAVEL AND SURBSISTENCE: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each wotker to execute the work. Travel and/or subsistence requirements for each craft,
classification, or type of worker may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain curtent residental apprentice wage rates please fax a request to (415) 703-4771 or
send to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
commercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
b/ Swwrw dincngov/das/das himl

¢ Include amounts for Dues Check-off ($0.75).

5 Saturdays in the same work week may be worked at the straight-time hourly rate if the job is shut down during the normal
wotkweek due to inclement weather.

* The tates are in effect throughout the duration of the project.




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL DRYWALL INSTALLER

RESIDENTIAL DETERMINATION: R-21-X-41-2015-1A

Pusrsuant to the California Code of Regulations Section 16001(d), residential projects consist of single-farmily homes and
apartments up to and including four stoties. This residential determination applies only to the residential portion of the project
meeting this definitton. Construction of any structures or ancillaty facilities on the project that does not meet this definition
tequires the payment of the general commercial prevailing wage rates.

ISSUE DATE: December 1, 2015

EXPIRATION DATE: June 30, 2016* Effective untl superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Ditector — Reseasch Unit at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCAEITY: Al localiies within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardine, San Luts Obispo,
Santa Barbarta, and Ventura Counties.

WAGE RATES: Basic Straight-Time
Classification(s) Hourly Rate
Residential Drywall Installer/Tather $22.10

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $6.60 per hour worked

Pension: $4.41 pet hour worked
Vacation/Dues:  $3.45 per hour worked
Training: $0.57 per hour wotked
Other: $0.52 pet hour worked?

STRAIGHT TIME HOURS: Eight (8) hours per day, Monday through Friday, shall constitute a day’s work.”

OVERTIME: The first four (4) overtime hours, Monday through Friday, and the first cight (8) hours worked on
Saturday will be paid at one and one-half {1%2x) the basic straight-time howtly rate. All other overtime hours mcluding
Sundays and Holidays will be paid at doubie (2x) the basic stzaight-time hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memosal Day, Independence Day, Labor Da?, Veteran's Day, Thanksgiving
Day, Day after Thanksgiving Day, and Christmas Day. If any of the helidays fall on Sunday, the Monday following shall be
considered a holiday. If Christmas or New Years should fall on Saturday, the Friday preceding shall be considered a holiday.

TRAVEL AND SUBSISTENCE: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to cach worker to execute the wosk, Travel and/or subsistence requirements for each craft,
classification, or type of worker may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.

# Indicates an apprenticeable ctaft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771 ox
send to the Office of the Director — Research Unit at P.Q. Box 420603, San Francisco, CA 94142-0603, To obtain any
comimercial and residential apptentice wage rates as of July 1, 2008 and prior to September 27, 2012, piease contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
bt/ fwwewndivcaeov/das/das bl

= Include amounts for Contract Administration (§0.20), Cooperation Committee ($0.17) and Drywall Industry Fund ($0.15}.

b Saturdays in the same work week may be wotked at the straight-time houtly rate if the job is shut down during the normal
workweek due to inclement weather.

* The rates are in effect throughout the dutation of the project.




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL ELECTRICIAN

RESIDENTIAL DETERMINATION: R-61-11-53-2015-1

Pursuant to the California Code of Regulatons Section 16001{d), residentia] projects consist of single-family homes and apartinents
up to and including four stories. This residential determination applies only to the residential portion of the project meeting this
definition. Construction of any structures or ancillary facilities on the project that does not meet this definition: requires the payment
of the general commercial prevailing wage rates,

ISSUE DATE: December 1, 2015

EXPIRATION DATE: November 30, 2016 Effective unti! superseded by a new determination ssued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the
expiration date, if no subsequent determination is issued.

LOCALITY: Alllocalities within Los Angeles County.

WAGE RATES; Basic Straight-Time
Classification(s) Hourly Rate
Residential Electrician: Inside Wireman $20.20
Residential Electrician: Inside Wireman, 274 Shift $23.69
Residential Blectrician: Inside Wireman, 3™ Shift $26.54

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)
Health & Welfare:  §7.54 per hour worked

Pension: $1.86 per hour worked (§1.96 for 2+ Shift and $2.05 for 3+ Shifi)*
Training: $0.30 per hour wotked
Other: $0.16 per hour worked®

STRAIGHT TIME HOURS: Eight (8) hours per day, Monday through Friday, shalt constitute 2 day’s work®.

OVERTIME: One and one-half times {1¥2x} the basic straight-time houtly tate will be paid for the first four (4} daily overtime
hours worked and for the first twelve (12) hours worked on Saturday. Double (2x} the basic straight-time hourly rate is paid for all
hours worked in excess of the twelve (12) hours in any workday and for all hours worked on Sundays and Holidays. The second
and third shifts overtime rates for work i excess of 12 hours Monday through Saturday, Sunday, and Holidays are the same as the
residential non-shift Sunday and Holidays overtime rates.

Martin Luther King, Jr. Day (3 Monday in Januazy), Cesar Chavez Day (March 315 or the closest Monday or Friday to each
Mazch 31%%), the regular work day before Christmas and the regular wotk day before New Year's will normally be non-scheduled
work days. If, however, it is necessary due to job scheduling, to work on these days, time and one half (1¥2 x} the straight time rate
of pay will be applicable.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving Day,
Day after Thanksgiving Day, and Christmas Day. If any of the holidays fall on Sunday, the Monday following shall be considered a
holiday. If Christmas or New Year’s falls on Saturday, the Friday preceding will be considered a holiday.

TRAVEL AND SUBSISTENCE: In accordance with Labor Code Sections 1773.1 and 1773.9, coatractors shall make travel

and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft, classification,
or type of wotker may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771 or
send to the Office of the Ditector — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
commercial and residential apprentice wage rates 4s of July 1, 2008 and pror to September 27, 2012, please contact the Division
of Apprenticeship Standards ot refer to the Division of Apprenticeship Standards’ website at
brtp:/ Swwwdiscagov/das/dag hgml

» Includes an amount equal to 3% of the Basic Houtly Rate for Natdonal Employees Benefit Fund (NEBI) which is factored at the
applicable overtime maltiplier for each overtime hour.

b Amount is for LMCC (Labor Management Cooperation Committec).

¢ For 20¢ Shift, 8 hours of pay for 7.5 hours worked at the straight-time 2#¢ Shift Basic Hourly Rate.

For 3t Shift, 8 hours of pay for 7 hours worked at the straight-time 3t Shift Basic Houtly Rate.

* The rate is in effect throughout the duration of the project.




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA 1LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL LABORER

RESIDENTIAL DETERMINATION: R-23-102-2-2015-1

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist of single-family
homes and apartments up to and including four stories. This residential determination appiies only to the
residential portion of the project meeting this definition. Construction of any structures or ancillary facilides
on the project that does not meet this definition requires the payment of the general commercial prevailing
wage rates.

ISSCE DATE:  December 1, 2015

EXPIRATION DATE: July 3, 2016** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in
contracts entered into now, Contact the Office of the Director — Research Unit at (415} 703-4774.

LOCALITY: All localities within Impetial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San
Bernardino, San Luis Obispo, Santa Barbara, and Ventura Counties.

WAGE RATES; Basic Straight-Time
Classification(s) Hourly Rate
Residential Laborer $30.86
Residential Cleanup, Landscaping, Fencing
(Chain Link and Wood) $29.86

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $6.86 per hour worked

Pension: $3.94 per hour worked

Vacation/Dues: $3.57 per hour worked

Training: $0.64 per hour worked

Other: $0.12 per hour worked®
STRAIGHT TIME HOURS:

Eight (8) hours per day, forty (40) hours per week, Monday through Friday.»

OVERTIME; One and z half (1%2x) the basic straight-time houtly rate will be paid for all overtime hours
except hours worked over 12 in a single workday, Sundays and Holidays, which shall be
paid at double (2x} the basic straight-time hourly rate.

RECOGNIZED HOLIDAYS:
New Year’s Day, Memorial Day, Independence Day, Labor Day, Veterans” Day,
Thanksgiving Day, Day after Thanksgiving Day and Christmas Day. If any of the holidays
fall on Sunday, the Monday following shall be observed as a legal holiday.

(Continsed)



Residential Determination R-23-102-2-2075-1
Reridential Laborer
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TRAVEL AND SUBSISTENCE:
In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel
and/or subsistence payments to each wotker to execute the work. Travel and/or
subsistence tequirements for each craft, classification, or type of worker may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

#Indicates an apprenticeable craft. To obtain curtent residential apprentice wage rates please fax a request {415) 703-
4771 to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 941420603, To obtain
any commercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Diviston of Apprenticeship Standards ot refer to the Division of Apprenticeship Standards' website at
Lot/ Swwwditca.gov/das/das.himl

# Saturdays may be worked at stralght time if job 15 shut down during normal work week due to inclement weather or

similar Act of God, or a situation bevond the emplovers control,

b Amount is for Laborers Trusts’ Administrative Trst Fund,

** Effective on July 4, 20106, there will be an increase of $1.60 allocated as follows: $0.25 to pension and $1.35 to wages
and/ot employer payments.
Effective on July 3. 2017, there will be an increase of §1.65 allocated as follows: $0.25 to pensien and $1.40 to wages
and/or employer payments.
There are no further increases applicable to this determination.




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL PLASTER TENDER

BRESIDENTIAL DETERMINATION: R-102-X-16-2015-1

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist of single-family homes and
apartments up to and including four stories. This residential determination applies only to the residential portion of the project
meeting this definiion. Construction of any structures or ancillary facilities on the project that does not meet this definition
tequires the payment of the general commercial prevailing wage rates.

ISSUE DATE: December 1, 2015
EXPIRATION DATIE: August 2, 2016 The rate to be paid for wotk performed after this date has been detetmined. 1f work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered inte now. Contact the

Office of the Director — Research Unit at (415) 703-4774.

LOCALITY: AHlocalities within Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventura Counties.

WAGE RATES: Basic Straight-Time
Classification{s) Houtly Rate
Residential Plaster Tender $30.71
Residential Plaster Clean-Up Laborer $28.16

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $7.00 per hour wotked
Pension: $5.90 per hour worked
Vacation/Dues: $5.05 per hour worked
Training: $1.02 per hour worked
Other: $1.02 per hour worked ®

STRAIGHT TIME HOURS: FPight (8) hours per day, Monday through Friday, shall constitute a day’s work. Saturdays in
the same workweek may be worked at the straight-time hourly rates if the job 1s shut down during the normal workweek due
to inclerment weather or other situaton beyond the Contractor’s control.

OVERTIME: The first four (4) daily overtime hours worked and the first eight (8) hours worked on Saturday shall be paid at
one and one-half (17/2x) the basic straight-time hourly rate. All other overtime hours mcluding Sundays and Holidays shall be
paid at double (2x) the basic straight-time hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memonial Day, Independence Day, Labor Day, Veteran’s Day,
Thanksgiving Day, Friday after Thanksgiving, and Chrstmas Day. If any of the holidays fall on Sunday, the Monday
following shall be observed as a holiday.

TRAVEL AND SUBSISTENCE: In accordance with Labor Code Sectdons 1773.1 and 1773.9, contzactors shall make travel
and/or subsistence payments to each wotker to execute the wotk. Travel and/or subsistence requirements for each craft,
classification, or type of worker may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771 or
send to the Office of the Director — Research Unst at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
commercial and residential apprentice wage rates as of july 1, 2008 and prior to September 27, 2012, please contact the
Drvision of Appreaticeship Standards or refer to the Division of Apprenticeship Standards’ website at
hup:/ feeww.dircagov/das/das. reml.

* Includes an amount (30.40) for Center for Contract Comphance, an amouat ($0.50) for Administrative Trust, and an amount
(30.12) for Laborers' Trust Administrative Fund.

#*Effective on August 3, 2016, there will be an increase of $1.75 allocated to wages and/or employer payments.

Effective on August 2, 2017, there will be an mcrease of §1.75 allocated to wages and/or employer payments.

Thete ate no further increases applicable to this determination.




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL PLASTERER

RESIDENTIAL DETERMINATION: R-203-X-2-2015-1

Putsuant to the Califoraia Code of Regulations Section 16001(d}, residental projects consist of single-family homes and
apartments up to and including four stoties. This residential determination applies only to the residential portion of the project
meeting this definidon. Construction of any structures or ancilary facilities on the project that does not meet this definition
requires the payment of the general commercial prevailing wage rates,

ISSUE DATE: December 1, 2015

EXPIRATION DATE: August 2, 2016** The rate to be paid for work performed after this date has been determined. 1f work
will extend past this dare, the new rate must be paid and should be incorporated in contracted entered into now. Contact the
Office of the Director — Research Unit ar (415) 7034774,

LOCALITY: Al localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara and Veatura Counties.

WAGE RATES: Basic Straight-Time
Classification{s) Houtrly Rate
Residential Plasterer $29.91

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $8.93 per hour worked
Pension: $4.21 per hour worked
Vacation & Holiday: $5.50 per hour wosked #
Training: $0.63 per hour wosked
Other: $0.99 per hour worked b

STRAIGHT TIME HOURS: FEight (8) hours per day, Monday through Friday, shall constitute a day’s work. In the event,
due to inclement weather or situation beyond the Contractor’s control, it is not reasonably possible to complete forty (40) hours
of work, Monday through Friday, then the balance of the forty (40) hours may be worked on Saturday at the straight time rate.

QVERTIME:  One and one-half (17x} the basic straight-time hourly rate shall be paid for work performed for all daily
overtime houss and the first eight (8) hours worked on Saturdays. Double (2x) the basic straight-time hourly rate shall be paid
for work performed after the first twelve (12) hours in any work day, and afrer the first eight (8} hours on Saturdays, and for all
work performed on Sundays and FHolidays.

RECOGNIZED HOLIDAYS: New Year's Day, Memoral Day, Independence Day, Labos Day, Veterans Day,
Thanksgiving Day, the Day after Thanksgiving, and Christmas Day. 1f any of the holidays fal! on a Sunday, the following
Monday shall be considered a legal hokday. o

TRAVEL AND SUBSISTENCE: In accerdance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craff,
classification, or type of worker may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771 or
send to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
commercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the
Division of Apprendceship Standards or refer to the Division of Apprenticeship Standards' website at
bup: / Swwsdiveagov/das/dashimb

# Includes an amount ($0.50} for International Dues Check-off and an amount ($2.00) for Dues Check-off, which are not
factored at the overtime multiplier rates.

b Includes an amount ($0.50) for Work Presesvation, an amount (30.48) for Administrative Trust Fund and an amount ($0.01) for
Vacation Administration,

wt[-ffective on August 3, 2016, there will be an increase of $1.75 to be allocated to wages and/or fringes.
Effective on August 2, 2017, there will be an mncrease of $1.75 to be allocated to wages and/or fringes.
There ate no further mcreases applicable to this determination.



PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL PLUMBER

RESIDENTIAL DETHRMINATION: R-204-X-6-2015-1

Pursuant to the California Code of Regulations Section 16001{d), residental projects consist of single-farnily homes and
apartments up to and including four stores. This residential determination applies only to the residential portion of the
project meeting this definition. Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general commerdial prevailing wage rates.

ISSUE DATE: December 1, 2015

EXPIRATION DATE: june 30, 2016** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact
the Office of the Ditector — Research Unit at (415) 703-4774,

LOCALITY:  Alllocaliies within Impedal, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Ohispe, Santa Barbara, and Ventura Counties.

WAGE RATES: Basic Straight-Time
Classification(s) Hourly Rate
Residential Plumber $34.86 b
Residential Pre-Trainee ? §17.74 0
Residential Trainee 1 2 $17.74 0
Residential Trainee 2 2 §22.66¢
Residential Trainee 3 2 $27.54 0

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Residential Plumber

Health & Welfare: $7.11 pet hout worked
Pension: $7.75 per hour worked *
Vacation and Holiday: $2.31 per hout worked ¢
Training: $1.77 per hour worked
Other: $0.95 per hour worked
Pension: $0.90 per hour worked
Vacation and Holiday: $0.65 per hour worked ¥
Training: $1.70 per hour worked
QOther: $0.95 per hour worked

Residential Trainee 1 through 3

Health & Welfare: $7.11 pet hour worked
Pension: $0.90 pet hour worked
Vacation and Holiday: $0.65 pet hour wosked ¢

Training: $1.70 pet hout wosked for Trainee 1; $1.73 per hour worked for
Trainee 2; and $1.77 per hour wotked for Tramnee 3
Other: $0.95 per hour wotked

STRAIGHT TIME HOURS: Eight (8) hours per day, Monday through Friday, shall constitute a day’s work.

OVERTIME:  All hours worked over eight (8) houts a day and all hours worked on Saturday shall be paid at one and one-
half (1'%x) the basic straight-time houtly rate. All hours worked on Sundays and Holidays shall be paid at double (2x) the basic
straight-time hourly rate.

RECOGNIZED HOLIDAYS: New Year’s Day, Memordal Day, Independence Day, Labor Day, Thanksgiving Day, and
Chasistinas Day.

{Continned)



Residentral Determination: R-204-X-6-2015-1
Restdentral Plumber
Page 2 of 2

TRAVEL AND SUBSISTENCE: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each wotker to execute the work. Travel and/or subsistence requirements for each
craft, classification, oz type of worker may be obtained by contacting the Office of the Director -- Research Unit at (415) 703-
4774,

#Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771
or send to the Office of the Directot — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
commercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2(:12, please contact the
Division of Apprenticeship Standasds or refer to the Division of Apprenticeship Standards' website at

b/ /www.dir.ca.gov/das/das. humnl.

*One (1) Trainee may be employed for every one (1) Residential Plumber.

® Includes an amount ($1.60) withheld for dues check-off.

¢ Includes an amount $0.90) for National Penston and an amount (§0.75) for Retirees’ Christimas funds,

4 Vacation and Holiday contdbutions on all overtime {even at Double Time) is paid at time and one half (1V2x).

** Predetermined Increases (Residential Plumber)

Effective July 1, 2016: $1.64 to be allocated to wages and/or fringes.
Effective July 1, 2017: $1.57 to be allocated to wages and/or fringes.

There will be no further increases applicable to this determination,

There are no predetermined increases applicable to the Residential Pre-Trainee and Residential Trainee classifications.



PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL PLUMBER: FIRE SPRINKLER FITTER

RESIDENTIAL DETERMINATION: R-204-669-1-2015-1B

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist of single-family
homes and apartments up to and including four stories. This residential determination applies only to the
residential portion of the project meeting this definition. Construction of any structures or ancillary facilities on
the project that does not meet this definition requires the payment of the general commercial prevailing wage

rafes.
ISSUE DATE:  December 1, 2015

EXPIRATION DATE: December 31, 2015%* The rate to be paid for work performed after this date has been
determined, If work will extend past this date, the new rate must be paid and should be incorposated in contracts entered
into now. Contact the Office of the Director — Research Unit at (415} 703-4774,

LOCALITY: All localites within Alpine, Amador, Butte, Colusa, Del Norte, El Dorado, Glenn, Humboldt,
Inyo, Kern (Portions of County east of Highway 14}, Lake, Lassen, Los Angeles (Hxcludes Los
Angeles City limit and twenty-five miles beyond City limits of Los Angeles}, Mendocine, Modoc,
Mono, Nevada, Placer, Plusmas, Sacramento, Shasta, Sierra, Siskiyou, Sutter, Tehama, Trinity,
Ventura (Citles or Comtmunities of Casitas Springs, Colonia, El Rio, Faria, Foster Park,
Hollywood Beach, La Conchita, Live Oak Acres, Lockwood Valley, Meiners Oaks, Miramonte,
Montalvo, Oak View, Ojai, Oxnard, Pierpont Bay, San Buenaventura, Saticoy, Seacliff, Solimar
Beach, Summit, Venturz, and Wheeler Springs), Yolo, and Yuba Counties,

WAGE RATES: ' Basic Straight-Time
Classification(s) Hourly Rate
Residential Fire Sprinkler Fitter: Building Trades Journeyman 2 $26.68
Residential Fire Sprinkler Fitter: Residential Tradesman 2 $26.68

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Building Trades Journevman

Health & Welfare: $8.52 per hour worked.
Pension: $10.90 per hour worked.
Training: $0.45 per hour worked.
Other Payment: $0.25 per hour worked®

Residential Tradesman

Health & Welfare: $4.25 per hour worked.
Pension: $0.65 per hour worked.
Training: $0.20 per hour worked.
Other Payments: $0.25 per hour workedd

STRAIGHT TIME HOQURS: Fight (8) hours per day, Monday through Friday, shall constitute a day’s work,

OVERTIME: All residentiai overtime hours shall be paid at one and one-half {1%4x) the basic straight-time
hourly rate.

(Continzed)



Residential Defermination: R-204-669-1-2015-18
Residential Plumber: Fire Sprinkfer Fitter
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RECOGNIZED HOLIDAYS:
New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day. If any of the holidays fall on Sunday, the Monday following shall be observed as
a holiday. If any of the holidays should fail on Sarurday, the Priday preceding shall be considered
a holiday.

TRAVEL AND SUBSISTENCE:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work, Travel and/or subsistence
requirements for each craft, classification, or type of worker may be obtained by contacting the
Office of the Director — Research Unit at (415} 703-4774,

# Indicates an apptenticeable craft. T'o obtain cutrent residential apprentice wage rates please fax a request to {415) 703-4771
ot send to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
cominercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http/ Senww direa gov/das/das hunl.

= Applies to Fire Protection Sprinkler ¥Fitter wosk does not apply to other plumbing work,

b Amount 1s for Industry Promotion Fund.

** Residential [ire Sprinkler Fitter: Building Trades Joumneyman:

Effective on January 1..2016, there will be an increase of $0.25 to Health and Welfare and §0.15 to Pension.
There will be no further increase applicable to this determination.

Residential Fire Sprinkler Fitter: Residential Tradesman:

There ate no increases applicable to this determination.,




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER i, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL PLUMBER: FIRE SPRINKLER FITTER

RESIDENTIAL DETERMINATION: R-204-709-1-2015-1

Pursuant to the California Code of Reguladons Section 16001(d), residential projects consist of single-farnily
homes and zpartments up to and inchading four stories. This residential determination applies only to the
residential portion of the project meeting this definition. Construction of any structures or ancillary facilities on
the project that does not meet this definition requires the payment of the general commercial prevailing wage
rates,

ISSUE DATE: December 1, 2015

EXPIRATION DATE: December 31, 2015** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into
now. Contact the Office of the Director — Research Unit at (415} 703-4774.

LOCALITY: All localities within Los Angeles (Los Angeles City limits and twenty-five (25) miles beyond
City limits of Los Angeles), Orange (Excludes Cities or Communities of Aliso Viejo,
Capistrano Beach, Coto de Caza, Damna Point, El Tosousme Air Station, Emerald Bay, Laguna
Beach, Laguna Hills, Laguna Niguel, Lake Forest, Leisure World (Laguna Beach Area),
Mission Viejo, Modjeska, Rancho Santa Matgarita, San Clemente, Three Arch Bay, San Juan
Capistrano, San Juan Hotsprings, Silverado Canyon, South Laguna & Trabuco Canyon), San
Bernardino (Cities of Ontario and Montclair), and Ventura (Fxcludes Cities or Communities
of Casitas Springs, Colonia, El Rio, Faria, Foster Park, Hollywood Beach, La Conchita, Live
Oak Acres, Lockwood Valley, Meiners Oaks, Miramonte, Montalvo, Oak View, Ojai, Oxnard,
Pierpont Bay, San Buenaventura, Saticoy, Seacliff, Solimar Beach, Summit, Ventura, and
Wheeler Springs) Counties.

WAGL RATES: Basic Straight-Time
Classification(s) Hourly Rate
Residential Fire Sprinkler Fitter: Building Trades Journeyman® $28.32p

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $7.82 per hour worked
Pension: $3.05 per hour worked
Other: $0.20 per hour worked

STRAIGHT TIME HOURS: Ilight (8) hours per day, Monday through Friday, shall constitute a day’s work.

OVERTIME: One and one-half (1'2x) the basic straight-time hously rate will be paid for the first four (4) daily
overtime hours and the first ten (10) hours worked on Saturday. Double (2x) the basic straight-
time hourly rate will be paid for all hours worked on Sundays and Holidays, all hours worked in
excess of four daily overtime hours and all hours worked in excess of ten (10) hours on Saturday.

(Continned)



Restdential Determination: R-204-709-1-2015-1
Residential Plumber: Fire Sprinkier Ditter
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RECOGNIZED HOLIDAYS:
New Yeat’s Day, President’s Day, Memorial Day, Independence Day, Labor Day, Veteran’s
Day, Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day. If any of the
above holidays should fall on Saturday, the Friday preceding shall be considered a legal Holiday.
If any of the above holidays should fall on Sunday, the Monday following shali be considered a
legal Holiday.

TRAVEL AND SUBSISTENCE:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each wotker to execute the work, Travel and/or subsistence

requirements for each craft, classification, or type of worker may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-
4771 or send to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To
obtain any commercial and residential apprentice wage rates as of July 1, 2008 and psior to Seprember 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
hiip:/ S direa gov/das /das brmd

= Applies to Fire Protection Sprinkler Fitter work only. Does not apply to other plumbing work.

b Includes an amount (§3.00) for Vacation. '

#*[iffective on January 1, 2016, thete is a reallocation of $0.25 from the Basic Hourly Rate ro Health and Welfare,
There will be no further increases applicable to this determination.




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL ROOFER

RESIDENTIAL DETERMINATION: R-232-36-1-2015-1

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist of single-family
homes and apartments up to and including four stories. This residential determination applies only to the
residential portion of the project meeting this definifon. Construction of any structures or aaciilary facilities on
the project that does not meet this definition requires the payment of the general commercial prevailing wage rates.

ISSUE DATE: December 1, 2015
EXPIRATION DATE: January 31, 2016** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts

entered inio now. Contact the Office of the Director -- Research Unit at (415) 703-4774.

LOCALITY: Alllocalities within Los Angeles, Orange, Riverside, San Bernardino and Ventura Countes,

WAGE RATES: Basic Straight-Time.
Classification(s) Hourly Rate
Residential Roofer $32.62°
Pitch Work $34.37°

EMPLOVER PAVYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $7.56 per hour worked
Pension: $5.39 per hour worked
Training: $0.40 per hour worked
Other: $0.57 per hour worked

STRAIGHT TIME HOURS: Fight {8) hours per day, Monday through Friday, shall constitute a day’s work.

OVERTIME: Work performed on Saturdays and after eight (8) hours on & workday shall be paid at one and
one-half {114x) the basic straight-time hourly rate. Any work extending beyond ten (10) hours
a day and all overtime worked on Suadays and Holidays shall be paid at double (2x) the basic
straight-time hourly rate.

RECOGNIZED HOLIDAYS:
New Year’s Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving
Day, and Christmas Day. If any of the holidays fall on Saturday then the preceding Friday
shall be observed as a holiday. If any of the holidays {ali on Sunday, the Monday following
shali be observed as a holiday.

TRAVEL AND SUBSISTENCE:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. Travel and/or subsistence
requirements for each craft, classification, or type of worker may be obtained by contacting the
Otfice of the Director - Research Unit at (415) 703-4774.

(Continued)



Residential Determination: R-232-36-1-2015-1
Residential Roofer
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# Indicates an apprenticeable craft. T'o obtain current residential apprentice wage rates please fax a request to (415) 703-
4771 or send to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To
obtain any commercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Appreaticeship Standards or refer to the Division of Apprenticeship Standards' website at
hito/ Awww divea.pov/das /das honl

# Include amounts for Dues Check-Off ($0.75) and Vacation ($2.75) which are not factored into the overtime houtly
rates,

5 Include amounts for Contract Administration (30.05), Industry Fund ($0.25), Compliance Fund ($0.25), and Education
and Trust Fand (30.02}.

#*Lffective on Hebruary 1, 2016, thete will be an increase of $0.25 allocated as follows: $0.25 to the Basic Hourly Rate.
Effective on August 1, 2016, there will be an increase of $1.90 allocated as follows: $0.80 to the Basic Hourly Rate
{includes $0.10 to Dues Check-Off), $0.25 to Health & Welfare, $0.75 to Peasion, and $0.10 to Training.

Effective on August 1, 2017, there will be an increase of $1.90 allocated as follows: $0.95 to the Basic Houtly Rate,
$0.25 to Health & Welfare, $0.63 to Pension, $0.05 to Other, and $0.02 to Trainmng,

Effective on August 1, 2018, there will be an increase of $1.85 allocated as follows: $1.05 to the Basic Houxly Rate,
$0.25 to Health & Welfare, and $0.55 to Pension.

Bffective on August 1, 2019, there will be an increase of $1.90 allocated as follows: $1.40 to the Basic Hourly Rate,
$0.25 to Health & Welfare, and $0.25 to Pension.

There will be no further increases applicable to this determination.




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL SHEET METAL WORKER

RESIDENTIAT DETERMINATION: R-166-102-1-2015-1

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist of single-family homes and
apartments up to and including four stories. This residential determination applies only to the residential portion of the
project meeting this definition. Construction of any structutes ot anciltary facilities on the project that does not meet this
definition requires the payment of the general commercial prevailing wage rates,

ISSUE DATE: December 1, 2015

EXPIRATION DATE: December 31, 2015*% Effective until superseded by a new determination 1ssued by the
Director of Industrial Relations, Contact the Office of the Ditector — Research Unit at (415} 703-4774 for new rates
after 10 days from the expiration date, if no subsequent determination is issued,

LOCALITY: All localites within Los Angeles County (Portion of the County south of a straight line deawn between
Gorman and Big Pines, excluding the area south of Imperial Highway east of the Los Angeles River, excluding the cities
of Long Beach, Claremont and Pomona, and excludmg the Island of Catalina}.

WAGE RATES: Basic Straight-Time
Classification{s} Hourly Rate
Residential Sheet Metal Worker $24.76

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $5.72 per hour worked

Pension: $3.69 per hour worked ®
Training: $0.12 per hour worked
Other: $0.23 per hour worked

STRAIGHT TIME HOURS: Fight (8) hours per day, Monday through Friday, shall constitute 2 day’s work.
Saturdays in the same workweek may be worked at the straight-time hourly rates if the job is shut down during the
rormal workweek due o inclement weather,

OVERTIME: ‘The first four {4) overtime hours, Monday through Friday, and the first twelve (12) hours worked on
Saturday will be paid at one and one-half (3V5x) times the basic straight-time hourly rate.  All other overtime hours
including all hours worked on Sundays and Holidays will be paid at double (2x) the basic straight-time hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Martin Luther King, Jr. Birthday, Presidents Day, Friday before
Easter, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, Christmas Hve, and
Christmas Day. When any holiday falls on a Thursday, the Friday after shall be a holiday. When any holiday falls on a
Tuesday, the Monday before shall be a holiday, with the exception of Christmas Hye.

TRAVEL AND SUBSISTENCE: In zccordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
malke travel and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements
for each craft, classification, or type of worker may be obtained by contacting the Office of the Director — Research Unit
at (415) 703-4774.

# Indicates an apprenticeable craft. T'o obtain current residential apprentice wage rates please fax a request to

(415) 703-4771 or send to the Office of the Director - Research Unit at P.O. Box 420603, San Francisco, CA

94142-0603. T'o obtain any commercial and residential apprentice wage rates as of July 1, 2008 and prior to September

27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'

website at hup:/Swwe.dircagov/das/dag hioml.

# Includes an amount for Wotking Dues Check-Off.

b Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in
a lower taxable basic hourly wage rate, but the total hourly rates for straight ime and overtime may not be less than the
general prevailing rate of per diem wages,

* The tates are in effect throughout the duraton of the project.




PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL SHEET METAL WORKER

RESIDENTIAL DETERMINATION: R-166-102-2-2015-1

Putsuant to the California Code of Regulations Section 16001(d), residential projects consist of single-family
homes and apartments up to and including four stories. This residential determination applies oniy to the
residential portion of the project meeting this definition. Construction of any structures or ancillary facilities on
the project that does not meet this definition requires the payment of the general commercial prevailing wage
rates.

ISSUE DATE: December 1, 2015

EXPIRATION DATE: June 30, 2016** The rate to be paid for work performed after this date has been
determined. If worl will extend past this date, the new rate must be paid and should be incorporated i contracts
entered into now. Contact the Office of the Director — Research Unit at (415) 703-4774.

LOCALITY;: Alllocalities within Inyo, Los Angeles (Portion of the County including Pomona, Claremont,
Catalina Island, Long Beach and that portion south of Imperial Highway and east of the Los Angeles River),
Mono, Orange, Riverside and San Bernardino Counties.

WAGE RATES:

Basic Straight-Time
Classification(s) Houtly Ratez—
Residential Sheet Metal Worker $28.84
Residential Jobsite Installer Tradesman, Level 5 $15.71
Residential Jobsite Installer Tradesman, Level 6 $16.70
Residential Jobsite Installer Tradesman, Level 7 $17.70
Residential Jobsite Installer Tradesman, Level 8 $18.70
Residentizl Jobsite Installer Tradesman, Level 9 £19.70
Residential Jobsite Installer Tradesman, Level 10 $20.72
Residential Jobsite Installer Fradesman, Level 11 §21.72
Residential Jobsite Installer Tradesman, Level 12 $22.74
Residential Jobsite Installer Tradesman, Level 13 $23.75

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: §$5.72 per hour wotked

Pension®: $2.86 per hour worked ($1.70 for all levels of Residential Jobsite Instalier Tradesman)
Training: $0.12 per hour worked
Other: $0.23 per hour worked

STRAIGHT TIME HOURS: Eight (8) hourts per day, Monday through Friday, shall constitute a day’s work.
Saturdays in the same workweek may be worked at the straight-time hourly rates if the job is shut down during
the normal worlsweek due to inclement weather or reasons beyond the control of the employer.

OVERTIME: The first four (4) overtime hours, Monday through Friday, and the first twelve (12) hours
wotked on Saturday will be paid at one and one-half (1%%x) times the basic straight-time houtly rate. All other
overtime hours including all hours worked on Sundays and Holidays will be paid at double (Zx) the basic straight-
time hourly rate.

(Continnzd)



Residential Determination: R-166-102-2-2015-1
Residential Sheat Metal Worker
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RECOGNIZED HOILIDAYS: New Yeat’s Day, President’s Day, Memorial Day, Independence Day, Labor
Day, Veteran’s Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Hve, and Christmas Day.
When any holiday fails on Sunday, excluding Easter Sunday, the Monday after shall be a holiday.

TRAVEL AND SUBSISTENCE: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors
shall make travel and/or subsistence payments to ecach worker to execute the work. Travel and/or subsistence
requitements for each craft, classification, ot type of worker may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774,

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771

ot send to the Office of the Director — Research Unit at P.O. Box 4206603, San Francisco, CA 94142-0603. To obtain any

commercial and residential apprentice wage rates as of July 1, 2008 and psior to September 27, 2012, please contact the

Division of Apprenticeship Standards ot refer to the Division of Apprenticeship Standards' website

at hetn/ Swarwedivcagov/das/das himl.

s Includes an amount for Wotking Dues Check-Off,

& Pursnant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting i a
iower taxable basic hourly wage rate, but the toral hourly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages.

wx Fipr Rovidential §heet Metal Worker:
Effective on July 1, 2016, there will be an increase of $0.17 to be allocated to wages and /or employer payments.
There will be no further increase applicable to this determination.

For Residential Tobsite Ingtaller Tradesman (AF Levelsh:
Effective on July 1, 2016, there will be an increase of $0.08 to be allocated to wages and/or employer payments.
There will be no further increase applicable to this determination,



PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR '
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL SHEET METAL WORKER

RESIDENTIAL DETERMINATION: R-166-108-998-2015-1

Pursuant to the California Code of Regualations Section 16001(d}, residential projects consist of single-family homes and apartments up to
and including four stories. This residental determination applies only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilittes on the project that does not meet this definition requires the payment of the general
cormmercial prevailing wage rates.

ISSUE DATE: December 1, 2015

EXPIRATION DATE: December 31, 2015% The rate to be paid for work performed aftet this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Drrector — Research Unit at (415) 703-4774,

LOCALITY: Alllocalities within Kern and Los Angeles (Portion of the county North of a straight line drawn between Gorman and Big
Pies including the Cities of Lancaster and Palmdale) Countes.

WAGE RATES: Basic Straight-Time
Classification(s) Hously Rate
Residential Sheet Metal Worker $25.22

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $9.87 per hour worked ®

Pension: $13.72 per hour worked
Training: $1.67 pet kour wotked
Other: $0.35 per hour wotked ©

STRAIGHT TIME HOURS: Fight (8) consecutive hours per day, Monday through Friday, shall constitute a day’s work. ¢
OVERTIME:  All overtime hours work including shall be paid at one and one-half (1%2x) the basic straight-time houtly rate.

RECOGNIZED HOLIDAYS: New Year's Day, President’s Day, Memonal Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, Friday after Thanksgiving Day, Christmas Fve and Christmas Day. If any of the holidays fall on Sunday, the Monday
following shall be observed as the holiday. If any of the holidays fall on Saturday, the Friday before shall be observed as the holiday.

TRAVEL AND SUBSISTENCE: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

subsistence payments to each worker to execute the work. Travel and/or subsistence requirernents for each craft, classification, ot type of
wotker may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

#Indicates an apprenticeable craft. T'o obtain current residential apprentice wage rates please fax a request to (415) 703-4771 oz send to the
Office of the Director — Research Usut at P.O. Box 420603, San Francisco, CA 94142-0003. To obtain any commercial and residential
apprentice wage rates a5 of July 1, 2008 and priot to September 27, 2012, please contact the Division of Apprenticeship Standards or refer
to the Division of Apprenticeship Standards' website at http:/ /o dir ca gov/das/das hunl

*Inciudes an amount for SMOHIT

b Includes amount for National Pension Plan, 401-K Plan, and Retiree’s Supplemental Health Plan. Pursuvant to Labor Code Section 17731
and 1773.8, the amount paid for this employer payment may vary resulting in 2 lower taxable basic hourly wage rate, but the total houtly
rates for straight time and overtime may not be less than the general prevaiting rate of per diem wages,

¢ Includes amount for NEMI and Local Industry Fund.

4 Saturday in the same workweek may be worked at a straight-time rate if a job is shut down during the normal workweek due te inclement
weather.

**Lffective January 1, 2016 there will be an inczease of $1.00 to be allocated to wages and/or fringes.
Effective Janwary 1, 2017 there will be an increase of $1.08 to be allocated to wages and/or fringes.



