f&tl\. Andel oy .
a& IT Loyelimlggud E ROSI?’I% Prevailing Wage Seminar

A Professional Law Corporation

Apprenticeship Requirements
- and Enforcement
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Department of Industrial Relations

Home | Labor Law | Cal/OSHA - Safety & Health | Workers' Comp |

Division of Apprenticeship Standards (DAS)

'o Division of Apprenticeship Standards - Public works

information

In general, public works refers to construction projects that
are paid for in whole or in part out of public funds, or if private
funds are used, more than 50 percent of the square footage
is leased to a public entity. Because of this, there are laws
regarding many aspects of the construction projects to protect
the public's interest.

One of the legal requireménts for working on a public works
project is the employment of apprentices. The Division of
Apprenticeship Standards provides assistance to contractors
in employing apprentices on public works sites.

n' Address Change
The address for CAC Training Fund

Contributions has changed.

Effective March 17, 2015, please send all
contributions to:

Department of Industrial Relations
California Apprenticeship Council
P.O. Box 511283

% Quick Links

+ Become an apprentice

¥ Find an apprenticeship program
b Find a registered apprentice

* Train employees through
apprenticeship

* Program sponsors

* Use apprentices on public works
projects

k| built it!

+ Apprenticeship Council meetings

Los Angeles, CA 90051-7838
Enforcement of Apprentice Laws and Regulations on Public .

Works Projects is a function of the Division of Labaor
Standards Enfarcement. http v, dir. ca. gov/dise/disePublicWorks htmi

* DIR Laws and Regulations
* Veterans

r Refinery Safety Curriculum
important Notices & About DAS

« Effective July 1, 2012, enforcement of Apprenticeship requirements EJFI Public Works projects is the responsibility + About Us (Overview of DAS)

of the Division of Labor Standards Enforcement, Complaints and inquiries should be filed with:

r Contact

¥ Locations
Southern California Northern California
DLSE - BOFE Public Works DLSE - BOFE Public Works

DAS Home

Attn: Complaints Unit
300 Oceangate, Suite 850
Long Beach, CA 90802

Attr: Compiaints Unit
2031 Howe Avenue, Suite 100
Sacramento, California 95825

» Changes in California Cade of Regulations section 230.1 regarding minimum dispatch hours for an apprentice 2

» Changes to Code of Regulations Section 230.1 Regarding the employment of apprentices on Public Works.
Effective for projects bid on or after 7/1/2009

« Exemption Request for Operating Engineers & Laborers
« DAS 2009-002 Residential Wages &

i « DAS 2009-001 How to determine prevailing rate of pay for your apprentice &

Training fund contributions

A contractor to whom a contract is awarded, who, in performing any of the work under the contract, employs
1 journeymen or apprentices in any apprenticeable craft or trade shall contribute to the California Apprenticeship Council i
: the same amount that the director determines is the prevailing amount of apprenticeship training contributions in the ——
i- area of the public works site. Training funds are due & payable by the 15th of the month after the month the work was

performed and should be sent with a CAC2 form (found below) and at hitps:/iwww . dir ca. gov/DASH/cac2 asp to:

DIR - California Apprenticeship Council (CAC)
P.O. Box 511283
Los Angeles, CA 90051-7838

A contractor may take as a credit for payments to the council any amounts paid by the contractor to an approved
apprenticeship program that can supply apprentices to the site of the public works project, Contractors can call the
Director's office of Policy, Research and Legislation (OPRL) at (415) 703-4774 or visit their website to obtain Training
Fund Contribution Rates for journeymen and apprentices. Training Contributions must be paid for every hour worked by
every journeyman and apprentice working in an apprenticeable craft (inciuding overtime). Training Funds cannot be paid
to the workers unless it is a non-apprenticeable craft,




T

Interactive databases
1. Search Public works projects as reported by Awarding Bodies
2. If you are looking to check the apprenticeship status of an individual this database can give you the information
you need.

3. Ifyou are looking to find apprenticeable crafts and the contact information for those apprenticeship programs in
your area this database sorts by county and craft and gives you contact information.

4. If you are looking to find out if training funds have been paid by & contractor working on a public works project this
database can pravide you information.

5. If you are looking for the additional apprenticeship wage information as noted in the general prevailing wage
apprenticeship schedules, published by the Director's office of Policy, Research and Legislation .

Forms

1. Public Works Contract Award Information - DAS 140 & version 3 version
2. Request for Dispatch of an Apprentice - DAS 142 &

3. Report CAC Training Fund Contributions on this website

For more information on public works
« If You've Been Awarded a Public Works Contract (Summary of Requirements)
o Frequently asked questions
« Laws & Reguiations
« The Division of Labor Standards Enforcement enforces labor law related to the payment of prevailing wage and
working conditions.

« The Director's office of Policy, Research and Legislation conducts labor research and provides statistics for public
works projects.

Files in Adobe Acrobat PDF & format are viewed with Adobe Acrobat Reader. If you do not already have Adobe Acrobat
installed on your computer, you should download the free Acrobat Reader from Adobe's web site at www.adobe.com,
download instructions are available on the Adobe web site. Once you have downloaded the Acrobat Reader you can
view PDF documents in your web browser if it supports plug-ins or, if it does not support plug-ins, you can save the
file(s) ta your hard drive and view them by opening them in Acrobat Reader. Known Printing Problems.
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» This Site @ California

{ Labor Law | Cal/OSHA - Safety & Health | Workers' Comp | Self Insurance @ Apprenticeship

Division of Apprenticeship Standards (DAS) on of ApFrenticeship

ds(DAS)

€2 Division of Apprenticeship Standards - Labor Code 1777.5
(h), (k) Minimum Ratio Exemptions ¢% Quick Links

Become an apprentice

-

The following are exemptions to the minimum 5-1 journeymen to apprentice hourly ratio as required by Labor Code
1777.5 (g), however an employer can and is encouraged to employ an apprentice as the second person on the job
whenever possible and allowed by the apprenticeship program standards.

* Find an apprenticeship pragram

-

Find a registered apprentice

*

Train employees through

Operating Engineers apprenticeship

Program sponsors

-

Northern California - Applies to all Contractors

+ Use apprentices on public works
« Contractors are required to utilize a minimum ratio of not less than one apprentice for each four journeymen, proj
Opersting Engineers Apprentice Ratio Exemption Request, Northern California [ - August 2011 v 1 built it
sutlt it
Southern Caiifornia - Applies to all Contractors v Apprenticeship Council meetings

-

« Contractors are required to utilize a minimum ratio of not less than cne apprentice for each five journeymen, DIR Laws and Regulations

Operating Engineers Apprentice Ratio Exemption Request. Southern California |4 - November 2011

-

Veterans

-

Refinary Safety Curnculum

Laborers

Northern California - Applies only to contractors that employ or request apprentices registered by the Northern 5 About DAS

California Laborers Joint Apprenticeship Training Committee. v About Us (Overview of DAS)

« Participating contractors are not required to hire an apprentice until there are four journeymen on the jobsite. v Contact
Laborers Apprentice Ratio Exemption Request, Northern California & F_'-j - August 2014

r Locations

Southern California - Applies only to contractors that granted this exemption by the Laborers Southern California
Apprenticeship Program and approved by the Administrator of Apprenticeship. DAS Home

« Approved contractors are not required to hire an apprentice until there are four journeymen on the jobsite.

Laborers Apprentice Ratio Exemption Request, Southem California £ - September 2014

i
|

September 2014
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STATE OF CALIFORNIA Edmund G. Brown, Jr., CGovernor

DEPARTMENT OF INDUSTRIAL RELATIONS www dir.ca.gov.
DIVISION OF APPRENTICESHIP STANDARDS
- th

455 Golde_n. Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 , : : :

2 2 Div. of Apprenticeship Standards .
Tel: (415) 703-4920 P O Box 420603
Fax: (415) 703-5477 San Francisco, CA $4142-0603

May 16, 2011

Operating Engineers Joint Apprenticeship
Committee for Southern California

Bert Tolbert, Administrator

2200 S. Pellissier P1.

Whittier, CA 90601

Re: Apprentice Ratio Exemption Request Pursuant to Labor Code Sec. 1777.5

Dear Mr. Tolbert:

Your request for an exemption from the ratio of one hour of apprentices employment for each
five hours of journey level labor performed on Public Works projects, subject to Labor Code
Section 1777.5, has been reviewed.

The Operating Engineers’ Program request for an exemption was based on a perceived lack of
feasibility for an hourly apprentice ratio because the equipment requirement of the occupation is
not conducive to employment of apprentices on an hourly ratio basis, especially on the many
projects where only one or two pieces of earth moving equipment are being utilized,

Upon request, Labor Code Section 1777.5 authorizes the Division of Apprenticeship Standards
(DAS) to order a minimum ratio of not less than one apprentice for each five journeymen where
the hourly ratio is not feasible for a particular occupation.

We have reviewed your request and have concluded that the limited number of movable
equipment pieces needed to complete the work on some projects and the fact that most
equipment requires only one operator creates difficulty in training apprentices on a ratio of one
hour of apprentice work to five hours of journey level work. On jobs where there are fewer than
five journey level workers it is difficult to assure proper supervision of apprentice work, and use
of the hourly ratio may produce situations where an apprentice would be required to work with a
particular type of equipment that would not be suitable.

The area of operation for the Operating Engineers Joint Apprenticeship Committee for Southern
California includes the counties of Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Ventura, therefore this request only
covers these counties (Southern California) as we have not been asked to consider whether such
as exemption would be appropriate in northern California.
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STATE OF CALIFORNIA : Edmund G, Brown, Jr., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS www.dir.ca.gov P
DIVISION OF APPRENTICESHIP STANDARDS -

: th
455 Golden Gate Avenue, 10" Floor RS RV 1O

r?-a?, F;‘:’l“;“;ﬁ;ﬁ‘g 94102 Div. of Apprenticeship Standards
el (415) 703-492 P.O. Box 420603

Fax: (£15) 703-5477 San Francisca, CA 94142-0603

Therefore, based on the authority vested in the DAS by Labor Code section 1777.5, the Operating
Engineers joint Apprenticeship Committee for Southern California is granted an exemption from
the one to five hourly apprentice ratio for all Operating Engineers classifications on Public Work
projects in Southern California, and contractors are required to utilize a minimum ratio of not
less than one apprentice for each five journeymen in the Operating Engineers classifications in
order to comply with Labor Code section 1777.5.

Effective April 4, 2011 and will remain in effect until revoked by the Administration of
Apprenticeship.
LA

//74/ S
i 5 "'\._..--"'"r'—‘-___-_”.
s v /y

Glen K, Forman

Acting Chief

Division of Apprenticeship Standards
(415) 703-4939

Sincer?ly,

-
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STATE OF CALIFORNIA

Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF APPRENTICESHIP STANDARDS
455 Golden Gare Avenue, 10" Floor

San Francisco, CA 94102

Tel: (415) 7034920

Fax: (415) 703-5477

March 3, 2011

Operating Engineers Joint Apprenticeship
Committee for Southern California

Bert Tolbert, Administrator

2190 S. Pellissier PL

Whittier, CA 90601

Dear Mr. Tolbert,

www.dir.ca.gov

ADDRESS REPLY TO:

Div. of Apprenticeship Standards
PO, Box 420603

San Francisco, CA 94742-0603

| have received your application for an exemption for your program. Because of the time it will
take to be processed, [ am extending the date of my revocation letter to April 3, 2011.

Until this exemption is approved, the current exemption is in full effect.

Glen K. Forman

Acting Chief

Division of Apprenticeship Standards
(415) 703-4939

Enc.
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' STATE OF CALIFORNIA

Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF APPRENTICESHIP STANDARDS
455 Golden Gate Avenue, 10" Floor

San Francisce, CA 94102

Tel: (415} 703-4920

Fax: (415) 703-5477

February 2, 2011

Operating Engineers joint Apprenticeship
Committee for Southern California

Bert Tolbert, Administrator

2190 S, Pellissier Pl

Whittier, CA 80601 -

Dear Mr. Tolbert,

www.dir.ca.gov

ADDRESS REPLY TCO:

Div. of Apprenticeship Standards
£ O, Box 420603

San Franeisen, CA $4142-0603

This letter is to inform you that I am revoking your exemption to apprentice to journeyman hours
ratio in Labor Code Section 1777.5 which was approved April 3, 2003 {attached). Your
exemption will be revoked effective with projects with a bid date on or after March 3, 2011. [am
taking this step because of the amount of time that has passed since the exemption was granted. 1
believe it is appropriate for the program to reevaluate its request in light of current conditions
and training needs. There has also been some confusion concerning the scope of the exemption

on public works projects.

If after considering the matter and you wish to reapply for an exemption, please contact me as

soon as possible.

Please notify your contractors of this change.

Yourstr ,It
/ E—
S ,//6""‘

Glen K. Forman

Acting Chief

Division of Apprenticeship Standards
(415) 703-4939

Enc.
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ST:TE OF CALIFORNIA GRAY DAVIS, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF APPRENTICESHIP STANDARDS
455 GOLDEN GATE AVENUE, 8™ FLODR
)AN FRANCISCO, CA 94102

15) 703-4920 ADDRESS REPLY TO:;

@

P.0. Box 420603
San Frencisco, CA 94142

April 3, 2003

Operating Bngineers Joint Apprenticeship
Committee for Southern California

Bert Tolbert, Administrator

2200 S. Pelissier P,

Whittier, CA. 60601

Re: Appreniice Ratic Exemption Request Pursuant to Labor Code See. 1777.5
Dear Mr. Tolbert:
Your reguest for an exeniption from the ratio of one hour of app}cnﬁces employment for each

five hours of journey level labor performed on Public Works pro;acts relative to Labor Code
Section ]7’?’7 5, has besn rcwfrwcd

The Opcrarhlg Engineers’ Program reguest for an exemption because of & perceived lack of

feasibility for an hourly apprentice ratio is based on two points: 1) Extensive travel, as requirved in
the Sovithern Caltfomia Counties, will adversely impact an apprentice, especialty on short jobs. 2)
The equipment requirement of the occupation is not conducive to employment of apprentices on
an hour}y ratio basis, especially on the many m}acts where only one or two pieces of earth
moving eqmpmcnt is being utilized.

Upon request, Labor Code Section 1777.5 authérizes the Dmsmn of Apprenticeship Standards
{DAS) to order 2 mininaum ratio of not Jess than one apprentice for each five joumeymen where
the hourly ratio is not feasible for a particular oceupation.

Tixtensive travel is a condition that the entire construction industry rmust contend with.
Construction work Jocations and the length of time to complete the project vary considerably, Tt
is an accepted fact that all workers, inchading apprentices, of the building and construction 1rades
mrst travel in oxder to be a part of the indvstry.

The travel argmment is rejected as the basis for an exemption becanse it applies 10 an entire broad
industry rather thau a particular occupation. Accepting this rationale would open the exemption
door for any program that requires the apprentices to fravel o the job.

However, the mited mimber.of movable equipment pieces on some projects needed to complete

the work and the fact that oost equipment requires only one operator emphasizes the difficulty
encountered in training apprentices on a ratio of one hour 1o five,
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{ 3 Therefore, based on the authority vested in the DAS by Labor Code Section 1777.5; the
Operating Bngineers Joint Apprenticeship Commitfee for Southern California is granted an
exemption from the one to five hourly apprentice ratio on Public Works project and is ordered to
utilize a minimum ratic of not less than one apprentice for esch five journsymen in the Operating
Engincess clessifications. This exemption will remain in effect nntil revoked.

st

Henry P, Nunp I
Chief, DAS

¢ Effective Date; January 1, 2003

. ce: Deputy Chief
Ares Administrators
M. Poindexter, Sr. App. Consultamnt
- V. Aguirre, App. Consultant
E. Nedza, App, Consullant
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STATE QF CALIFORNIA Edmund G. Brown, [r., Gozernor

DEPARTMENT OF INDUSTRIAL RELATIONS wiew dir.ca.gov

DIVISION OF APPRENTICESHIP STANDARDS

455 Golden Gate Avenue, 10% Floor ADDRESS REPLY TO:

San Francisco, CA 94102 Div. of Apprenticeship Standards

Tel: (415) 703-4920 P. 0. Box 420603

Fax; (415) 703-5477 San Francisco, CA 94142-0603
July 16, 2012

Alexander Cvitan

Reich, Adell & Cvitan

3550 Wilshire Blvd. Suite 2000
Los Angeles, CA90010-2314

RE: Laborers Southern California Apprenticeship Program

Dear Mr. Cvitan,

This letter is to inform you that effective with projects bid on or after June 1, 2012, [ am revoking
your previous exemption to apprentice to journeyman hours ratio in Labor Code Section 1777.5
which was effective February 23, 2011, as it is now superseded by the exemption | approved May
7,2012 (attached).

The current exemption is applicable only to the list of approved contractors which you have
provided to me. The Program is to notify the Administrator of Apprenticeship immediately of any
changes to the approved list, This exemption will remain in effect until revoked by the Program
or the Administrator of Apprenticeship.

Sincerely

zﬁz)zwé/
Diane Ravmk _)

Chief,
Division of Apprenticeship Standards
(415) 703-4915

Enc.



STATE OF CALIFORNIA _ EDMUND G, 8ROWN [R.. Governpr
DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Apprenticeshep Standards e
133 Golden Cate Avenue, Wi Flaar {4l ”h“ﬁ:;ﬁ
i 4 e il £ i
San Fran_:. o, CA L.--HU;‘, s Fraticrsee, © 4 Gd142-06i3
Tel: (415) 703-4920 Fax: (415) 700-5214

May 7, 2012

Me. Alexander B, Cvitan

feich, Adell & Cvitan

3330 Wilshire Bivd.. Suite 2000
l.os Angeles, CA 90010

Dyear Mr. {vltan:

Enclosed is vour original of the revised Ratio Exemption for the Southern Califarnia Laborers
JAC. 1o become effective June 1. 2012 and available 1o efigible panticipating contractars approved
by vour JAC,

Because the exemption granted is limited to a relatively small number of employers. may | suggest
that rather than posting the exemption on DAS website, that we verify the grant of exemption to
eligible contractors approved by your conuniues by providing each participating employer with an
executed copy of the attached form. which they could provide 1o any compliance organization if
guestions arose. :

I look forward ta receiving vour st of qualified contractors (¢ be granied an exemption (o the
hourly ratio.

Sint:t‘-rfﬁ'}% 1
D e
W,

Diane Ravnik ,/!
Chief
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Apprenticeship Ratio Exemptions

Exemption definition:

In June 2012, the Division of Apprenticeship Standards granted the Southern California Laborers Apprenticeship Program an
exemption from the typical apprentice ratio (1 apprentice to the first 5 journeypersons). Under the exemption, the employer is
only required to have an apprentice on days where there are more than 3 laborer journeypersons on the jobsite. The ratio
exemption was designed to help smaller companies with a small workforce and/or companies with small-size projects.

How to request an exemption:

This exemption was made available to contractors signatory to a Master Labor Agreement only. Signatory contractors may
contact the Laborers Apprenticeship Program for a request form and an exemption intended use form. Both forms are
completed and returned to our office. All submittals are subject to review and approval by the Laborers Joint Apprenticeship
Committee, which meet quarterly, iast meeting date was 07/10/14. Ali contractors are notified in writing of the JAC’s decision.

Exemption details and updates:

Apprenticeship Ratio Exemptions expire one year from the date granted. In 2013, exemptions were automatically renewed,
unless specified otherwise in writing by the contractor. Most recently and prior to automatic renewal, the Joint Apprenticeship
Committee (JAC) has asked contractors to submit additional information regarding their intended use of the exemption
(exemption intended use form). As standard practice, the JAC reviews the information submitted by contractors and makes a
decision based on the information provided by the contractor.

*Please do not hesitate to contact our office if there are questions: 626-610-1700
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1777.5 (k} Apprentice Ratio Exemption

The Labarers Southern California Apprenticeship Program (Program) hereby grants:

to its “participating contractors,” who have three or less laborer journeymen on the public works
project. Participating contractors are those bound to a Laborers Agreement or otherwise bound to the
Program’s Apprenticeship Standards on all public works projects.

An exemption to the 5 to 1 hourly ratio per Labor Code Section 1777.5(k}{4), as demonstrated by the
following: the specific task ta which the apprentice would be assigned is of a nature that training
cannot be provided by a laborer journeyman. There are numerous employers of construction who,
because of the size of their operation or because of the type of work that is being done are only able to
use one to three labarer jnuhievmen. For example, where an electrical contractor hires a laborer
journeyman to demolish sidewalks when working on street lights or traffic signals, such & journeyman
would not be able to also train an apprentice on that job. Because the job is small or because of the
nature of work being done on the job, the laborer journeyman would not be able to train apprentices in
the use of new equipment, materials, and processes or supervise apprentices in accordance with the
Program’s Apprenticeship Standards.

The above referenced “participating contractor” is granted to use the following minimum ratio: no
apprentices on the job where there are three laborer journeymen or less on a public works project.

Effective February 23, 2011, and will remain in effect until revoked by the Program or the Administrator
of ﬁ\pprentncesh:p

'}

,-4—_.

Stgned /;"-‘ »-’/ e Date February 23, 2011

.d.ppraved\, /& Date ﬂ?ﬂﬁoﬁ{. ‘}// 2o

Mmmummr aof mwnmum
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STATE OF CALIFORNIA

Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF APPRENTICESHIF STANDARDS
455 Golden Gate Avenue, 10" Floor

San Francisce, CA 94102

Tel: (415) 703-4920

Fax: (415) 703-5477

February 2,2011

Neelam Chandna

Reich, Adell & Cvitan

3550 Wilshire Blvd. Suite 2000
Los Angeles, CA 90010-2314

RE: Laborers Southern California Apprenticeship Program

Dear Ms, Chandna,

www,dir.ca.gov

ADDRESS REPLY TO:

Div, of Apprenticeship Standards
PO, Box 420603

San Francisco, CA 94142-0605

This letter is to inform you that [ am revoking your exemption to apprentice to journeyman hours
ratio in Labor Code Section 1777.5 which was approved May 8, 2009 {attached]). Your exemption
will be revoked effective with projects with a bid date on or after March 3, 2011. [ am taking this
step because of the amount of time that has passed since the exemption was granted. I believe it
is appropriate for the program to reevaluate its request in light of current conditions and training
needs. There has also been somé confusion concerning the scope of the exemption on public

works projects.

If after considering the matter and you wish to reapply for an exemption, please contact me as

soon as possible.

Please notify your contractors of this change.

Yoursjruly
¢ SPRT———

Glen K. Forman

Acting Chief

Division of Apprenticeship Standards
(415) 703-4939

Enc.
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BTATE OF CALIFORNiA Ameld Bchwarzensgger, Gm ‘ernor

DEPARTMENT OF ENT OF INDUSTRIAL RELATIONS wyew, dir.ca.gov
DIVISION OF APPHEN’!‘ICESHIP STANDARDS
455 Golden Gate Avenue, 10" Fioor

' . ADDRESS REPLY TO:
Tot (415 7054020 - Dt of Azprenlosh Stancards
Fax; {416) 703-5218 Sen Franolsoo, GA 84142-0608
May 8, 2008
Neelam Chandna
Reich, Ade]l & Cvitan

3550 Wilshire Bivd, Suite 2000
Los Angeles, CA 90010-2314

Re: Laborers Southern California Apprenticeship Program
Dear Ms. Chandna:

Your request on behalf of the Laborers Southern Califormie Apprenticeship
Program (Program) for an exemption from the one hour of apprentice
employment for each five hours of journey level labor performed on Public Works
projects, relafive to Labor Code Section 1777.5, has been reviewed by the
Division. The Program did a review and has defermined that the hourly
apprenticeship ratio is not feasible for the training of thelr apprentices,

The Program’s request for an exemption is based on the {ollowing:

There are dozens of employers of construction craft laborers who, because of the
size of their operations, are able to utilize one or two laborers. An example of
this type of employer 18 an ¢lectrical contractor who uses a laborer to demolish
sidewalks when working on streetlights or traffic signals. Requiring such an
employer to meet the ratio of hours would cause it fo violate the JAC Standards,
which state:

1) Apprentices work under the supervision of qualified journeymen,

2) Apprentices are trained in the use of new equipment, materfals and
processes as they come into the craft,

You state the fact that strict adherence o the howly ratio requirement precludes
the use of registered apprentices by these small contraciors, claiming that the 1-

5 hour ratio can create situations where apprentices will not be able to be
properly trained or supervised on the job.

Upon request, Labor Code Section 1777.5 authorizes the Division of
Apprenticeship Standards (DAS) to order a minirmuum ratio of not less than one
apprentice for four journeymen where the hourly ratio is not feasible for a
particular occupation.
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Therefore, based on the authority vested in the DAS by Labor Code Section
1777.5, the Southern California Laborers Joint Apprenticeship Training
Committee is granted an exemption from the one to five hourly apprentice ratio
on Public Works projects and is ordered to utilize a minimum ratio of not less
than one apprentice for four journeyman in the construction craft laborer
classification. This exemption will remain in effect until revoked.

Glen Forman, Acting Chief
Division of Apprenticeship Standards

Effective Date: May 11, 2002
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State of California

Department of Industrial Relations

» This Site e California

Home | Labor Law | Cal/OSHA - Safety & Health | Workers’ Comp | Self Insurance = Apprenticeship |

Division of Apprenticeship Standards (DAS) : 2 :
on pprenticeship

Standards (DAS)

€ Apprenticeship programs information guide - Public Works

search % Quick Links
+ Become an apprentice
Search available apprenticeship programs » Find an apprenticeship program
by selecting a county and an occupation group + Find a registered apprentios

Data is current as of 02116/2016 . * Train emplo

apprentice

Disclaimer v
The foliowing is a listing of registered program sponsars in the construction industry, it does not signify they will dispatch
apprentices. Program sponsors determine individually when they will dispatch apprentices.

P:‘ogr:am sponsors

+ Use apprentices on public works

prajects

F | built it!
Seleta county .

* Apprenticeship Council meetings

Select an occupation  [“asbestos Workers |

* DIR Laws and Reguiations

F Velerans

r Refinery Safety Curnculum

W

"+ About DAS

About Us {Overview of DAS)

If you are unable to locate an occupation/craft it may be a sub-craft of a main occupation. Examples:

-

Contact
| Electrical & Electronic for Northern California sub- Laborer for Southern California sub-crafts listed are:
1 crafts listed are:

-

Locations
+ Landscape and Irrigation Fitter (Laborer}

« Communication Technician
DAS Home

s Fire/Life Safety, Voice Data, Video & Electronic

Security Technician Electrical & Electronic for Southern California sub-

« Sound and Communications Installer crafts listed are:

« Sopund and Communications System Installer « Communication & Systems (Craft) Installer

(Voice-Data-Video) « Electronic Systems Technician/Voice Data Video

» Firef/Life Safety, Voice Data, Video & Electronic
Security Technician

Should you still have questions or unable to locate your occupation/craft please contact the respective DAS office of the county of the Public Works project for assistance.

Who we are & permits Site Map

DIR Divisions, Boar ommissions tion of activities Frequently Asked Qu

Contact DIR

Copyright © 1995 - 2016 State of California
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State of California

Department of Industrial Relations

Home | Labor Law | Cal/OSHA - Safety & Health

search results

Data is current as of 02/16/2016

Contact information:

Contact person:

Contact phone / e-mail:

Division of Apprenticeship Standards (DAS)

€ Apprenticeship programs information guide - Public Works

I.B.E.W. Local Union No. 40 Los Angeles County Chapter Neca
J.A.C.

5643 Vineland Avenue

North Hollywood, CA 91601

Jerry Megrory, Training Director/Dispatcher

(818) 762-4239 jerry@ibewlocaldd com

Contact information:

Contact person:

Contact phone / e-mail:

La County Intelligent Transportation Systems Electrical Joint
Apprenticeship And Training Committee www laett.com

6023 S. Garfield Ave.

Los Angeles, CA 90040

Brett Moss, Training Director

(323) 221-5881 BrettM@LAETT.com

Contact information:

Contact person:

Contact phone / e-mail:

Los Angeles County Intercommunication & Sound J.A.C.
www. laett.com

6023 S. Garfield Avenue

Los Angeles, CA 90040

Brett Mass, Training Director

(323) 221-5881 BrettM@LAETT.com

Contact information:

Contact person:

Contact phone / e-mail:

Los Angeles Electrical J.A.& E.T.C. www |aett.com
6023 S. Garfield Avenue
Los Angeles, CA 90040

Mr Brett Moss, Training Director

(323) 221-5881 BrettM@LAETT com

Contact information:

Contact person:

Contact phone / e-mail:

Los Angeles/Ventura Chapter Of A.B.C. Inc. E.U.A.C.
12979 Arroyo Ave
San Fernando, CA 51340

Ms. Michelle Perez, Education Coordinator

(818) 898-2099 MPerez@abclaventura.org

Contact information:

Contact person:

So. Calif. Chapter Of A. B. C., Inc. Electronic Systems
Technician/Voice Data Video U. A. C. www ahcsocal org
1400 N. Kellogg Dr., Suite A

Anaheim, CA 92807

Ms. Claudia Gallegos, Training Assistant

i Workers' Comp | Self Insurance

= This Site e California

Apprenticeship

Division of App

Standards (DAS)

e
by

G
)

Quick Links
F Become an apprentice
¥ Find an apprenticeship program

* Find a registered apprentice

-

Train employees through
apprenticeship

-

Program sponsors

-

Use apprentices on public works
projects

-

I built it!

-

Apprenticeship Council meetings

-

DIR Laws and Regulations

-

Veterans

-

Refinery Safety Currculum

About DAS

b About Us (Overview of DAS)

v o

ACE

* Locations

DAS Home
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Contact phone / e-mail: (714) 779-3187 ftrainassist@abcsocal net

Contact information: Southern California Chapter Of The Associated Builders And
Contractors Inc. Electrical U.A.C. www.abcsocal org
1400 N. Kellogg DriveSuite A
Anaheim, CA 82807

Contact person: Nis Ciaudia Gallegos, Training Assistant

Contact phone / e-mail: (714) 779-3187 trainassisi@abosocal net

Contact information: Western Burglar & Fire Alarm Association UATC
333 Washington Boulevard #433
Marina Del Rey, CA 90292

Contact person: N Jerry Lenander, Training Director

Contact phone [ e-mail: (800) 809-0280 info@whbfaa.net

Contact information: Western Electrical Contractors Assoc., Inc. (Weca) Apprenticeship
And Training Committee www.goweca.com
3695 Bleckely Street
Mather, CA 95655

Contact person: Terry Seabury, Executive Director

Contact phone / e-mail: (877) 444-9322 tseabury@goweca.com

Search returned 9 sponsor(s)

MNew search

ications & pemmits

ions, Boards & Commissions activities Frequently Asked Questions

Contact DIR Public Records Act Jobs at DIR

Acceso al idioma

Conditions of Use | Privacy Pclicy Jisclaimer : Disability accommodation | Site Help

Copyright © 1985 - 2016 State of California



Cglifomia Department of

Industrial Relations Division of Apprenticeship Standard / Division of Labor Standards
Enforcement

ip—Birector's-Office—Boards

Home = Search PWC-100

Public Search Utility

Awarding Body Name

Name of Project

Name of Contractor Contractor Number

Name of Subcontractor Subcontractor Number !
:

First Advertised Bid Date Contract Amount Project Award Date Estimate Start Date 1

L | I o I |

Estimated Completion Date Classification of Workers:

I | I |

1 Physical Address (@ Address (O Location

Address Line 1

Address Line 2

City State Zip Code Mail Stop County

I | | I || 1 J |

I . Clear I | | ls»  Search I

Back to Top | Conditions of Use | Accessibility | Contact Us | Data Collections and Use
Copyright © 2010 State of California
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State of California

Department of Industrial Relations

# This Site e California

Home  Labor Law | Cal/OSHA - Safety & Health | Workers’ Comp | Self Insurance | Apprenticeship

Department of Industnal Refations (DIR}

Department of Industrial :
Relations

&2 Public Works apprentice wage sheets
% Quick Links

Determination Los Angeles County
2015-2 + LETF Home
* Report a workplace hazard to
CalfOSHA
Status Occupation

-

File 2 wage claim
View  Asbestos Worker, Heat and Frost Insulator

-

Know my employment rights

View Boilermaker- Blacksmith

-

Know my rights as an injured
View  Bricklayer, Stonemason Worker

r Get workplace postings

View Mason Finisher

A

) ) Find prevailing wage
View  Bricktender ) ) 9 wag
determinations

View  Carpenter

View  Bridge Carpenter ©7 Also of Interest

View  Acoustical Installer (Carpenter) * Industrial Relations databases
View  Hardwood Floor Layer (Carpenter) * Subscribe to a distribution list
View  Insulation Installer (Carpenter) r Work for DIR

View  Scaffold Builder (Carpenter) * Do business with DIR

View  Shingler (Carpenter)

{3 Other Resources

View  Modular Furniture Installer (Carpenter) v Calif Labor & Workt
Calitornia Labor & Worktorce

View  Carpet, Linoleum and Resilient Floor Layer Development Agency
View  Cement Masan ¥ Employment Deve
View  Drywall Installer/Lather (Carpenter) Department
j View  Drywall Finisher P Deprortaner
: View  Electrician, Inside Wireman
e View  Transportation Systems Electrician
‘ View  Electrical Utility Lineman
View  Communications & Systems Installer
' View  Elevator Constructor
| View  Chainman/Rodman
View  Chief of Party
View Glazier §f;rL
View  lron Worker fgﬂ}
View  Laborer /‘? = m

View  Horizontal Directional Drilling (Laborer)

View  Marble Finisher

View  Millwright

View  Operating Engineer

View  Operating Engineer (Dredger)

View  Building Construction Inspector

View  Operating Engineer {Landscape Construction)

View  Pile Driver (Carpenter)

View  Parking and Highway Improvement (Striper-Laborer)
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View Painter

View  Industrial Painter

View  Plasterer

View  Plaster Tender

View  Plumber, Pipefitter, Steamfitter

View Plumber, Refrigeration Fitter (HVAC)
View  Landscapeflrrigation Fitter

View  Sprinkler Fitter (Fire Protection/Fire Control Sys
View  Roofer

View  Metal Roofing System Installer

View Sheet Metal Worker

View  Stator Rewinder

View  Teamster

View  Terrazzo Finisher

View  Terrazzo Worker

View  Terrazzo Finisher (Carpenter)

View  Tile Setter

View Tile Finisher

New Search

March 2008

o we are Licensing, registrations, certifications & pe Site Map

DIR Divisions, Boards & Commis Notification of activities Frequently Asked Questions
Contact DIR Public Records Act Jobs at DIR

Acceso al idioma

Disciaimer ility accommodaticn i Site Help

Copyright @ 1995 - 2016 State of California



GENERAL PREVAILING WAGE APPRENTICE RATES

APPRENTICE INFORMATION
Determination: 20152 Issue Date: 08-22-2015 Expire Date: 01-31-2016  ** Page: 1
Craft/Classification. Eiectrician, Inside Wireman Shift: 1
County: Los Angeles I
Period | Duration oJT Hourly Health & Pension Vacation Training Other Hourly
Months | Hours Basic Rate Welfare | [Holiday Total Rate
1 6 $16.320 $10.440 $.490 $.710 $.450 $28.410
2 6 $18.360 $10.440 $.550 $.710 $.450 $30.510
3 6 $20.400 $11.440 |  $7.250 | $.710 $.450 $40.250
4 6 $22.440 $11.440 $7.970 | $.710 $.450 $43.010
5 6 $24.480 $11.440 | $8.700 $.710 $.450 $45.780
6 6 $26.520 $11.440 $9.420 $.710 $.450 $48.540
7 6 $28.560 $11.440 $10.150 | $.710 $.450 $51.310 |
8 6 $30.600 $11.440 $10.870 $.710 $.450 $54.070
9 6 $32.640 $11.440 $11.600 ) $.710 $.450 $56.840 |
10 6 $34.680 $11.440 $12.320 $.710 $.450 $59.600
Footnote(s):

Pension -- includes amounts for defined contribution and benefit plans for apprentices above Period 2. In addition, an
amount equal to 3% of the basic hourly rate is added to the total hourly rate and overtime hourly rates for the National
Employees Benefit Board. Pursuant to Labor Code Sections 1773.1 and 1773.8 the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and
overtime may not be less than the general prevailing rate of per diem wages.

Vacation/Holiday included in the Basic Hourly Rate.

Journeyman Predetermined Increases:

2/1/16 $1.00 to be allocated to wages and/or fringes

8/1/16 $1.00 to be allocated to wages and/or fringes

1/30/17 $1.00 to be allocated to wages and/or fringes .

7/31/17 $0.05 to Training, $0.05 to Other, and $1.00 to be allocated to wages and/or fringes .
1/29/18 $1.00 to be allocated to wages and/or fringes .

7/30/18 $1.00 to be allocated to wages and/or fringes .

1/28/19 $1.00 to be allocated to wages and/or fringes .

There may be corresponding predetermined increase(s) to the apprentices associated with this journeyman
craft/classification. Please fax a request to (415) 703-4771 or send to the following address:

Department of Industrial Relations, Office of the Director - Research Unit
P.O. Box 420603
San Francisco, CA 94142-0603

Apprentice Prevailing Wage Rates are paid only to apprentices registered with the State of California, Division of
Apprenticeship Standards, for work the registered apprentice performs in his/her specific craft or trade. You may check
whether an Apprentices is registered at http://www.dir.ca.gov/DAS/appcertpw/AppCertSearch.asp




GENERAL PREVAILING WAGE APPRENTICE RATES
APPRENTICE INFORMATION

Determination: 2015-2 Issue Date: 08-22-2015 Expire Date: 01-31-2016  ** Page: 2

Craft/Classification: Eiecirician, inside Wireman Shift: 2

County: Los Angeles

Period | Duration oJT Hourly Health & Pension Vacation Training Other Hourly
_ Months Hours Basic Rate Welfare | [Holiday Total Rate
1 6 $19.140 $10.440 $.570 $.710 $.450 $31.310
2 6 $21.540 $10.440 $.650 $.710 $.450 $33.790
3 6 $23.930 $11.440 | $7.350 $.710 $.450 $43.880
4 6 $26.320 $11.440 $8.090 $.710 $.450 $47.010
5 6 $28.720 $11.440 | $8.820 $.710 $.450 $50.140
6 6 $31.110 $11.440 $9.560 $.710 $.450 $53.270
7 |6 $33.500 $11.440 $10.290 $.710 $.450 $56.390
8 6 $35.890 $11.440 $11.030 $.710 $.450 $59.520
9 6 $38.290 $11.440 $11.760 8710 $.450 $62.650
BEC 6 $40.680 $11.440 | $12.500 $.710 $.450 $65.780

Footnote(s):

Pension -- includes amounts for defined contribution and benefit plans for apprentices above Period 2. In addition, an
amount equal to 3% of the basic hourly rate is added to the total hourly rate and overtime hourly rates for the National
Employees Benefit Board. Pursuant to Labor Code Sections 1773.1 and 1773.8 the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and
overtime may not be less than the general prevailing rate of per diem wages.

Vacation/Holiday included in the Basic Hourly Rate.

Journeyman Predetermined Increases:

2/1/16 $1.00 to be allocated to wages and/or fringes

8/1/16 $1.00 to be allocated to wages and/or fringes

1/30/17 $1.00 to be allocated to wages and/or fringes .

7/31/17 $0.05 to Training, $0.05 to Other, and $1.00 to be allocated to wages and/or fringes .
1/29/18 $1.00 to be allocated to wages and/or fringes .

7/30/18 $1.00 to be allocated to wages and/or fringes .

1/28/19 $1.00 to be allocated to wages and/or fringes .

There may be corresponding predetermined increase(s) to the apprentices associated with this journeyman
craft/classification. Please fax a request to (415) 703-4771 or send to the following address:

Department of Industrial Relations, Office of the Director - Research Unit
P.O. Box 420603
San Francisco, CA 94142-0603

Apprentice Prevailing Wage Rates are paid only to apprentices registered with the State of California, Division of
Apprenticeship Standards, for work the registered apprentice performs in his/her specific craft or trade. You may check
whether an Apprentices is registered at http://www.dir.ca.gov/DAS/appcertpw/AppCertSearch.asp




GENERAL PREVAILING WAGE APPRENTICE RATES
APPRENTICE INFORMATION

Determination: 20152 Issue Date: 08-22-2015 Expire Date: 01-31-2016  #%* Page: 3
Craft/Ciassification: Electrician, inside Wireman Shift: 3
| County: Los Angeles
Period | Duration | oJT Hourly Health & Pension Vacation Training Other Hourly
Months Hours Basic Rate Welfare | [Holiday Total Rate
1 6 $21.440 $10.440 $.640 $.710 $.450 $33.680
2 6 $24.130 $10.440 $.720 $.710 $.450 $36.450
3 6 $26.810 $11.440 §7.440 | $.710 $.450 $46.850
4 6 $29.490 $11.440 $8.180 $.710 $.450 $50.270
5 6 $32.170 $11.440 | $8.930 $.710 $.450 $53.700 |
6 6 $34.850 $11.440 $9.670 $.710 $.450 $57.120
7 6 $37.530 | $11.440 $10.410 $.710 $.450 $60.540
8 6 $40.210 $11.440 $11.160 $.710 $.450 $63.970
9 6 $42.890 | $11.440 | $11.900 $.710 $.450 $67.390
10 6 $45.570 $11.440 $12.650 $.710 $.450 $70.820
Footnote(s):

Pension -- includes amounts for defined contribution and benefit plans for apprentices above Period 2. In addition, an
amount equal to 3% of the basic hourly rate is added to the total hourly rate and overtime hourly rates for the National
Employees Benefit Board. Pursuant to Labor Code Sections 1773.1 and 1773.8 the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and
overtime may not be less than the general prevailing rate of per diem wages.

Vacation/Holiday included in the Basic Hourly Rate.

Journeyman Predetermined Increases:

2/1/16 $1.00 to be allocated to wages and/or fringes

8/1/16 $1.00 to be allocated to wages and/or fringes

1/30/17 $1.00 to be allocated to wages and/or fringes .

7/31/17 $0.05 to Training, $0.05 to Other, and $1.00 to be allocated to wages and/or fringes .
1/29/18 $1.00 to be allocated to wages and/or fringes .

7/30/18 $1.00 to be allocated to wages and/or fringes .

1/28/19 $1.00 to be allocated to wages and/or fringes .

There may be corresponding predetermined increase(s) to the apprentices associated with this journeyman
craft/classification. Please fax a request to (415) 703-4771 or send to the following address:

Department of Industrial Relations, Office of the Director - Research Unit
P.O. Box 420603
San Francisco, CA 94142-0603

Apprentice Prevailing Wage Rates are paid only to apprentices registered with the State of California, Division of
Apprenticeship Standards, for work the registered apprentice performs in his/her specific craft or trade. You may check
whether an Apprentices is registered at http://www.dir.ca.qov/DAS/appcertpw/AppCertSearch.asp




GENERAL PREVAILING WAGE APPRENTICE RATES
APPRENTICE INFORMATION

Determination: 20152 Issue Date: 02-22-2015 Expire Date: 12-27-2015 ** Page: 1

Crafi/Classification: Communications and Systems instaiier Shift: 1

County: Los Angeles

Period | Duration oJT Hourly Health & Pension Vacation Training Other Hourly
Months | Hours Basic Rate Welfare [Holiday Total Rate
1 6 800 $13.390 $4.080 $.400 $.300 $.160 $18.330
2 6 800 $14.880 $4.080 $.450 $.300 $.160 $19.870
3 6 800 $16.370 $7.810 $2.480 $.300 $.160 | $27.120
4 6 800 $17.860 $7.810 |  $2.710 $.300 $.160 $28.840
5 6 800 $19.340 $7.810 $2.930 $.300 $.160 $30.540
6 6 800 $23.810 $7.810 $3.610 $.300 $.160 $35.690
Footnote(s):

Pension -- Includes an amount equal to 3% of the BHR for National Employees Benefit Fund. (This applies to overtime
rates as well.) No Defined Pension Contribution for first and second period apprentices.

Other -- Includes an amount for the National Labor-Management Cooperation Fund (LMCC) and the Administrative
Maintenance Fund.

JOURNEYMAN PREDETERMINED INCREASES:

Effective 12/28/2015: $2.00 increase to be allocated to wages and or fringes.
Effective 12/26/2016: $2.00 increase to be allocated to wages and or fringes.
Effective 01/01/2018: $2.25 increase to be allocated to wages and or fringes.
Effective 01/01/2019: $2.50 increase to be allocated to wages and or fringes.

There may be corresponding predetermined increase(s) to the apprentices associated with this journeyman
craft/classification. Please fax a request to (415) 703-4771 or send to the following address:

Department of Industrial Relations
Office of the Director - Research Unit
P.O. Box 420603

San Francisco, CA 94142-0603

Apprentice Prevailing Wage Rates are paid only to apprentices registered with the State of California, Division of
Apprenticeship Standards, for work the registered apprentice performs in his/her specific craft or trade. You may check
whether an Apprentices is registered at http://www.dir.ca.gov/DAS/appcertpw/AppCertSearch.asp




GENERAL PREVAILING WAGE APPRENTICE RATES
APPRENTICE INFORMATION

Determination: 2015--2 Issue Date: 02-22-2015 Expire Date: 12-27-2015  ** Page: 2

Craft/Ciassification: Communications and Systems instalier Shift: 2

County: Los Angeles

Period | Duration oJT Hourly Health & Pension Vacation Training Other Hourly
Months | Hours Basic Rate Welfare /Holiday Total Rate
1 6 800 $15.710 $4.080 $.470 $.300 $.160 $20.720
2 6 800 $17.450 $4.080 $.520 $.300 $.160 $22.510
3 | 6 800 $19.200 $7.810 $2.570 $.300 $.160 $30.040
4 6 800 $20.950 $7.810 $2.800 $.300 $.160 $32.020
5 | 6 800 $22.690 $7.810 $3.030 $.300 $.160 $33.990
6 6 800 $27.930 $7.810 $3.740 . $.300 $.160 $39.940

Footnote(s):

Pension -- Includes an amount equal to 3% of the BHR for National Employees Benefit Fund. (This applies to overtime
rates as well.) No Defined Pension Contribution for first and second period apprentices.

Other -- Includes an amount for the Nationai Labor-Management Cooperation Fund (LMCC) and the Administrative
Maintenance Fund.

JOURNEYMAN PREDETERMINED INCREASES:

Effective 12/28/2015: $2.00 increase to be allocated to wages and or fringes.
Effective 12/26/2016: $2.00 increase to be allocated to wages and or fringes.
Effective 01/01/2018: $2.25 increase to be allocated to wages and or fringes.
Effective 01/01/2019: $2.50 increase to be allocated to wages and or fringes.

There may be corresponding predetermined increase(s) to the apprentices associated with this journeyman
craft/classification. Please fax a request to (415) 703-4771 or send to the following address:

Department of Industrial Relations
Office of the Director - Research Unit
P.O. Box 420603

San Francisco, CA 94142-0603

Apprentice Prevailing Wage Rates are paid only to apprentices registered with the State of California, Division of
Apprenticeship Standards, for work the registered apprentice performs in his/her specific craft or trade. You may check
whether an Apprentices is registered at http://www.dir.ca.gov/DAS/appcertpw/AppCertSearch.asp




GENERAL PREVAILING WAGE APPRENTICE RATES
APPRENTICE INFORMATION

Determination: 20152 Issue Date: 02-22-2015 Expire Date: 12-27-2015 %% Page: 3

Craft/Classification: Communications and Systems instaiier Shift: 3

County: Los Angeies

Period | Duration oJT Hourly Health & Pension Vacation Training Other Hourly
Months | Hours | Basic Rate | Welfare [Holiday | Total Rate

1 6 800 $17.590 $4.080 $.530 $.300 $.160 $22.660
2 6 800 $19.550 $4.080 $.590 $.300 $.160 $24.680
3 6 800 |  $21.510 $7.810 $2.640 $.300 $.160 $32.420
4 6 800 $23.470 $7.810 $2.870 $.300 $.160 $34.610
5 6 7800 $25.410 $7.810 $3.110 $.300 $.160 $36.790
6 6 800 $31.290 $7.810 $3.840 $.300 $.160 $43.400

Footnote(s):

Pension -- Includes an amount equal to 3% of the BHR for National Employees Benefit Fund. (This applies to overtime
rates as well.) No Defined Pension Contribution for first and second period apprentices.

Other -- Includes an amount for the National Labor-Management Cooperation Fund (LMCC) and the Administrative
Maintenance Fund.

JOURNEYMAN PREDETERMINED INCREASES:

Effective 12/28/2015: $2.00 increase to be allocated to wages and or fringes.
Effective 12/26/2016: $2.00 increase to be allocated to wages and or fringes.
Effective 01/01/2018: $2.25 increase to be allocated to wages and or fringes.
Effective 01/01/2019: $2.50 increase to be allocated to wages and or fringes.

There may be corresponding predetermined increase(s) to the apprentices associated with this journeyman
craft/classification. Please fax a request to (415) 703-4771 or send to the following address:

Department of Industrial Relations
Office of the Director - Research Unit
P.O. Box 420603

San Francisco, CA 94142-0603

Apprentice Prevailing Wage Rates are paid only to apprentices registered with the State of California, Division of
Apprenticeship Standards, for work the registered apprentice performs in his/her specific craft or trade. You may check
whether an Apprentices is registered at http://www.dir.ca.gov/DAS/appcertpw/AppCertSearch.asp




PUBLIC WORKS CONTRACT AWARD INFORMATION

Contract award infermation must be sent to your Apprenticeship Commitize if you are approved to irain. If you are not approved to train, you
must send the information (which may be this form) to ALL applicable Apprenticeship Commitiees in your craft or frade in the area of the site
of the public work. Go to: nitp:/Awww.dir oz govidas/PublicWorksForms himfor information about programs in your area and frade. You may
also consult your local Division of Apprenticeship Standards {DAS) office whose telephone number may be found in your locai directory under
Califomia, State of, Industrial Relations, Division of Apprenticeship Standards.

Do not send this form fo the Division of Apprenticeship Standards.

NAKE OF YOUR COMPANY CONTRACTOR'S STATE LICENSE NO
MAILING ADDRESS- NUMBER & STREET. GTY, 2iF CODE AREA CODE & TELEPHONENG,
NAE & ADDRESS OF PUBLIC WOSKS PROJECT DATE YOUR GONTRACT EXECUTED

[HTE OF EXPECTED OR AGTUAL START OF PROJECT

NAME & ACDRESS OF FUBLIC AGENCY AWARDING CONTRACT ESTIMATED NUMBER OF JOURNEYMEN HOURS
OCCURATION OF APFRENTICE
TS FORIA 1S BEING SENT TO: [NAME & ADDRESS OF APPRENTICESHIP PROGRAM(S)) ESTAATED NUMBER OF APPRENTICE HOURS

KPROKIMATE DATES TO BE SMPLOYED

This is not a request for dispatch of apprentices.

Contractors must make a separate request for actual dispateh, in accordance with Section 230.7(a) Cafifornia Code of Regulations

Check One Of The Boxés Balow

1.4 i We are already approved to train apprentices by the
Apprenticeship Committee. We will employ and frain under their Standards, ~ Enter nama of the Committee

2. D We will comply with the standards of
Apprenticeship Committee for the duration of this job only. Enter name of the Committee

3, D We will empiloy and train apprentices in accordance with the California Apprenticeship Council regulations,
including § 230.1 (¢} which requires that apprentices employed on public projects can only be assigned to
perform work of the craft or trade to which the apprentice is registered and that the apprentices must at all
times work with or under the direct supervision of journeymanimen.

Signature Date

Typed Name

Title

State of California - Department of industrial Relations DIVISION

DAS 140(REV. 104) OF APPRENTICESHIP STANDARDS
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REQUEST FOR DISPATCH OF AN APPRENTICE — DAS 142 FORM |
DO NOT SEND THIS FORM TO DAS

, about programs in your area and trade You may aiso consuﬁ: ycur local Division Aparert:cesh:,.. tandards
§ (DAS) office whose telephone number may be found in your local directory under Cafifornia, State of, Industrial
Relations, Division of Apprenticeship Standards. Except for projects with less than 40 hours of journeyman

work, vou must reguest and employ apprentices in no less than 8 hour increments.

;Tu Apphcable Apprent;ceshlp Comm:ttee '

t
Name:

Address:

4l Project Information:

2| Contract No.

il Name of the Project;

B Address:
|

-1
If

T A T S S R T 5 e R T s T T T ST Y [

§| Dispatch Request information: B

Number of Apprentice(s) Needed: Craft or Trade:

i Date Apprentice(s} to Report: (72 hrs. notice required]  Time to Report: i

§ Name of Person to Report to:

il Address to Report to:

i i

1 You may use this form to make your written request for the dispatch of an apprentice. Requests for drspaich must be in :
b wiiting and submitfed at least 72 hours in advance (excluding weekends and holidays) via first class mail, fax or email, Proof ¢

| of submission may be required. Please take note of California Code of Regulations, Title 8, § 230.1 (a) for all applicable

: requirements regarding apprenticeship requests and/or visit

§ httn/fwww.dir.ca. aov/DAS/DAS ApprenticesOnPublicWorksSummaryOfReguirements. fitm

Z_:Z" DAS 142 (Rebrfsed 12/ 1 1)
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State of California

Department of Industrial Relations

Home | Labor Law | Cal/OSHA - Safety & Health | Workers’ Comp

Division of Apprenticeship Standards (DAS)

€ CAC - Training Fund Contributions

You must enter all requested infomation in order to ensure successful submission and processing of your payment.
Training Fund Contributions are due on the 15th of each month.

All fields with * are required.

If there is no work for a particular month you do not need to submit a CAC2 form with zero amount for that month.

tusethre BUTTON on the bottorn of the page to submit for an invoice coupon.

You must
TO NAVIGATE BETWEEN FIELDS, DO NOT HIT RETURN OR ENTER KEY AFTER EACH ENTRY. USE THE TAB KEY INSTEAD

You need to have a working printer currently connected to your computer in order to print the complete paper form in the end of this session so that you can mail it with
your payment.

Training Fund Contributions Form CAC2

Date: 2/17/2016

CLEAR FORM
Contractor/Sub Contractor Contractor Period covered Jobsite Location
making contributions by contribution (including County)
(from - to)
“ Name: * License Number: * Period Start: If applicable, give name of school, hospital, building, etc.
“ Address: * Contract/Project Number * Period End: Comments:
© City: {(MM/DDIYYYY)
‘ State: D

* Name of the submitting party: * Submitter's Title: * Submitter's Email: “Submitter's Phone:

oo ooy OO0 _qQ4oc
Q. {93 9P2-B93

| L | L _ | [ ,’ép@

Instructions: You may want to use the keyboard TAB key to navigate the fields and the Up /i | Down V¥ ARROW keys to select a list item.

* County of Work * Classification 1 * Hours “ Rate Amount
{min.: 0.5; max: 9 999.99) {min.: 0.01; max: $9.99)
“” [ Select a county I ] Select an occupation l I L I g I e l $0.00
2} [ Select a county i i Select an occupation i I ] 1) I I 30.00

3) [ Select a county i l Select an occupation | l . ) ] % I I $ .0. 00




4) | Setect s county | [ setect an occupation | [ | s | | $0.00

5) [ setcet a county | [ selectan uccuq@li_‘;ql | l _ I 5 | | $0.00

6) [ Select a county | [ sctectan occupation ] 1 . _ o I g | I $0.00

7) | setect a county | [ setect an oceupation | ] | 3 | 1 $0.00

8) | setect a county ] [ seteet an occupation | | | s | $0.00

9) [ seteet s county | [ select un occupution | | : _ | 5 I : | $0.00
10) [ setect s county | | select an occupatian | | _ | 3 I I $0.00
11) | seteet s county | | select an oceupation ] | . l 3 I I $0.00
12) | selects cnunly. | | setect an occupation | | I 3 | 'I $0.00
13) | select a county i | seteet an occupation | l . : I g l I $0.00
14) I Seteet 3 county | | seteet an occupation | l ! { . l $0.00
15 ] [ | | S ] 5000
16) | setect a county | | seteet an occupaion | | . I | I $0.00
17) | setectacounty | | Select an occupation | I . I 5 | I $0.00
18) | seteet a county | | Seteet an occupation . ] | I I < | . . | $0.00
19) [ setec: 2 county ! ['setect an occupation | I I $ | I $0.00
20) [ setecta county . | [ setectan oceupation ] | | s . | $0.00

Footnote 1 — If you are unable to locate the occupation in the pull down menu. please click on this link:
http:fiwww dir.ca govidatabases/das/pwaddrstart.asp. _for specific information assistance
TOTAL AMOUNT: $ 0.00
When done with some or all the entries above, please carefully review and then enter the green code you see below:
I |
95668
| Calease Tonl Amsar 1

August 2014
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS www.dir.ca.gov
DIVISION OF APPRENTICESHIP STANDARDS
455 Golden Gate Avenue, 9t Floor

. ADDRESS REPLY TO:
San Francisco, CA 94102 Div. of Apprenticeship Standards
Tel: (415) 703-4920 P. O. Box 420603
Fax: (415) 703-5477 San Francisco, CA 94142-0603

An addition has been made to section 230.1 regarding employment of apprentices on public works
it is effective as of November 16, 2011. To see a copy of the amended regulation please click on

the following link: http:/www.dir.ca.gov/das/DasRegulations/201011Regs320Text.pdf

In general, for covered projects for the purpose of determining whether a contractor has properly
requested an apprentice, all requests for dispatch of an apprentice, , with 40 or more hours of
journeyman work, requests shall be for not less than 8 hours per day per apprentice or 20% of the

estimated apprentice hours” required to meet ratio whichever is greater.

If the total project journeyman hours are less than 40 hours, you must still request an apprentice
and meet the requirements by employing apprentices at the 20% ratio at the end of the project.
However, the requests may be in less than 8 hour increments. For example, if your project
requires a total only 30 journeyman hours, the requirement would be to employ an apprentice for 6
hours. Your DAS 142 (Request for Dispatch of an Apprentice) would state a request for 6 hours.
That request could come in the form of 6 hours in one day, 3 hours on 2 days, or any other

combination to reach the required 20% at the end of the project.

For projects with less than 40 TOTAL Journeyman hours, you are not required to request dispatch

of an apprentice for 8 hours if they are needed for less than 8 to meet the ratio.



Cafiformia Divigion ¥
Apcrervicestsp Stantards

IMPORTANT NOTICE - DAS 002
Residential Wages

Effective January 26, 2009, the residantial journeyperson determinations were made available
on demand for those crafie/classifications which are on file with ihe Division of Labor Statistics
and Research (DLSR) 1o any interested party upon request. Subsequently, the DLSR updated
and published the residential journeyperson determinations on the DLSR website on April 16,

2008. These residential determinations are currently in effect.

If your project was advertised for bids prior to the effective date of the current residential
determination posted on the website; please contact the DLSR to obtain the residential
journeyperson wage determination(s} thet may be applicable to your project. For residential
apprentice wage determinations, please contact the Division: of Apprenticeship Stancards
(DAS). Apprentice Residential Pravailing Wage rates will be provided on an ~ as requested —
basis. www.das.ca.gov or call 415.703.4820.

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and aparments up to and including four stories. The residential
determination applies only to the residential portion of the project meeting this definition.
Construction of any structures or anciliary facifities on the project that does not meet this
definition requires the payment of the general commercial prevailing wage rates.
State-approved Apprenticeship Programs whose work processes cover residential
components and whose standards contain residential rates or reference the prevailing wage
rates may permit apprentices to work at the apprentice rasidential prevailing wage rates.

Please Note: This Notice does not exempt Contractors from employing apprentices in at least
the ratio set forth in Labor Code 1777.5 and Section 230.7 of Title 8 of the California Code of
Regulations.

Also please note: Apprentice programs that do not have 2 residential occupation need (o
send apprentices at their approved wage scale only.

Revised September 28, 2008

485 Gpidgen Gate tvenue, 10th Floor
Sen Francisco, CA 84102
415.708.4020

wwyedirca. gov/das,
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Labor Commissioner; State of Californin
i Department. of Industriel Relations : ; Edmund G. Brown Jr, Governor
Division of Labor Standards Enforcement i
320 W. 41h Spreet, Room 450

ELns Angeles, CA 90013

122] 3-G20-6468

FAM: 213-897-6020

DATE: |1 depiy Ronfer to Cese No:
Margh 0€, 2013 .

T

DETERMINATION OF CWWIL PENALTY - LABOR CODE SEGTION 1777.7

FreT— : A [EIrrer—

PRI HAME Propet He,

e Contnzise

Wl

Labor Code section 1777.5, and duly adopted reguletions periaining thereto, set forth the duties and obligetivns of
comtractoss andior subcontrectors coneeming the employment of apprentices upon pubtic works. Vielations off these.

duties and obligations may result in the imposition of monetary penaltics enforced by fhe Lebor Commissioner, or his

or her designes orthe Divisicn of Labor Standerds Enforcement (the “Division"), in accordance with Labor Cods
section 1777.7. The Labor Commissianer, by and through the Division has conducted an investigation aad
detenmined that violations oF Labor Code ection 1777.5 have been knowingly commitied by the conractar andfor
subcontractor identified ahove on the gbave-named project, and therefore issues this Determination of Civil Penalty.

The nature of the violations of the Labor Code end the besis for the Detérmination of Civil Penalty are as Tollows:
Subconrrector falled to provids the anplicable Apprenticeshin Committees with notice of contruet awerd in 2 limely

matier, fnilec to sronerdy request cispatch of epprentices from (fe epplicable Apprenticeship Commitees, and

failed o employ apprentices in compliance with requried appuentice o journeyman ratic,

The-Division has determined that the total amount of pengities resessed under Labor Code section 1777.7

i £ 1236000
Pleuse refer ta page 1 for specific fuformation copeerning your Right to Obtain Review of this Determination,

Please refer to'page 3 for specific information on your Oppertunity for Settlement Mecting.

SPECIAL NOTE TO AWARDING BODY AND PRIME CONTRACTOR: Refer to page 4 for your withholding

ohligaficns, if any.

STATE LABOR COMMISSIONER

Aljde Okt
Baputy Lebor Commissioner ]
T A0 (Rusios S92
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Notice of Right to Obtain Review ~ Formal Hearing

An affected contnctor, subscntractor, or responsible officer may obtain revisw of this Determination of Civil
Penelty by transmitfing & waitten request to the uifice of the Labor Commissiener (hat 2pprars below within 66
deys efier service of the Determination of Civil Penzlty. In zccordence with Lubor Code section 1777.7(c(2)
the provisions of Labor Code section 1742 shait apply to the review of this Determination of Civil Penalty.

To obtnin a heavivg, v written Regaest for Review must be transmitted to the following nddress:

Laber Commissiener, Siate of Califomia
Ditermination Review Cffice.
2031 Howe Ave., Suite 100
Sacramento, CA 95825

& Reguest for Review sither shall ciearly identify the Determination of Civil Penalty from which review Is
sought, including the date of-the Determination, or it shall include o copy of the Determination as an altachment
Faliure to attach a copy of this Determination to your Reguest for Review may delay timely processing of
vour Reguest for Reviow, The Request for Review shall elso sel forth the basis upon which the Determination is
being contested, In aocordance with Leber Code sestion 1742, the contractor or subcontractor shall be provided
2n opporfunity to review evidence to be utifized by the Labor Coinmissioner &1 the hearing within 20 days of the
Labor Commissioners reseipt of the wrinen Request for Review.

Faflure by # contractor, sohenntractor, or responsihle officer to submit a fimely
Request Tor Revdew will result in a final order shich shall be binding on the contractor,
subcontructor, or responalble officer. Labor Code section 1777 7e)I).

Tn secordence with Labor Code seation 1742(d) and FLabor Code seetion 1777.1(c)(4}, & eartified
copy of & final order may be filed by the Labor Comenissioner in the office of the clerk of the
superier sourt in eny county In which the affected contraator or subcontractor has praperty

or hes or had & place of business. The olerk, immediately upon the filing, shall enter judgment
for the State against e person assessed in the anjount shown.on the certified order,

(continued on next page)
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Oppurtunity for Setflement Meeting

I mecordance with Zabor Code section 1742, 1(c), the Labor Commissioner shall, upor: receipt
of a request from the affested contracior or subcontractor within 30 devs followiag the service
of this Determination of Civil Pennity, sfford the eentrastor or subeontractor the egportunity
to mest with the Labor Commissioner or his or her designee o ntiempt to settie e dispute
regerding the agsessment. The setdement meeting.mey be held in person or by telephone and
shall iake place before Use expiration of the 60-day period for seeking 8 hearing es sct forth
zbove under the heading Notice of Right to Obtain Review, Na evidence of enything seid or any
admission madke for the purpose of, in the eourse of, or pursuant to, the settierment meeling is
admissible or subjectto discovery in any administrative or eivll proceeding. This opportunity
to timely request on, informel settiernent meeting is in addition 1o the right to ubtain & formal
herring, and 8 setjement mecting may he requested even I & written Reguest for Review has
already been made. Reguesting & settlement mesting, however, docs not extend the 60-day
purivd during which & formal heering mey be requested.

A writien request ta meet with the Labor Commissioner or bis or her designes 10 attemp! 10 setile
& dispute rogarding this assessment must be wransmitted to Alice Okubo
a1 the following addrese: 320 W, 4ih Sireet, Room 450

Los Angeles, CA 90013

{continued on next page)
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Statutory Withholding Obligations
1. Awarding Body Withbolding (OWligations

In eocordance witk Labor Code section 1727(e), before meking peyments to the contractor of
money due under 2 contrazt for publie worl, the awarding bedy shall withhoid and retain therefrom
all smouns required 1o sufisfy this Dsterminstion of Civil Penelty. The ameount required

te satisty this Datermination of Civil Penalty shall not ke disbursed by the awarding body

until receipt of o final orderthat is no Jonger subject te judicie! review.

The smount which orusi be withheld and retzined by the awdrding body pursuant te fhis
Determination of Civil Penalty I

Total Withholding Amaunt: $12,366.00

2. Prime Coniracior Withholding Obligations;

In eccordance with Labor Code section 1727(b), if the awrrding body has not reteined sufltclent
money. under the eantract ko satisiy this Determination of Civil Penalty based on &

subcontreclors viciatons, the conractor shall, upan the request of the Labor Commissiencr,
withhold sufficlent money due the subcontractor under the contract 10 satisfy the assessment and
transfer the money o the awarding body, This amount shall not be disbursed by the awarding body
until receipt of & fine! order that is no longer subjest to judicial review.

[x_Jif this box is chucked, the Labor Commissioner hereby requests thut the prime contractor
withhold the following ameust from money due (he subeantracior and Lransfer the money 1o the
ywarding body to satisfy thiy pssessment:

Toial Withholding Amount: $12,360,00

Distribution:

" Auwarding Body
Suretyls) on Bond
Primeé Contractor
Subeontractor
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STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS - DIVISION OF LABOR STANDARDS ENFORCEMENT

CERTIFICATION OF SERVICE BY MAIL
(C.C.P. 1013a) OR CERTIFIED MAIL

L Alice Okubo ,Idu hereby certify that T am a resident of or employed in the County of

Los Angeles , over 18 years of age, and not a party to the within action, and that T am emploved ‘at

and my business address is:

Division of Labor Standards Enforeément
Bureéan of Ficid Enforcement
320'W, 4th Stress, Suite 450
Los Angeles, CA 90013

On March 6. 2013 . I served the within:  Determination of Civil Penalty-Labor Cods
Section 1777.7

by piacing & true copy thereof in an envelope addressed as follows:

and then sealing the envelope and with postage and certified mail fees (i applicable) thereon fully prepaid,

Certified mail
Registered mail

13 Ordinary first cluss mail
X

I certify under penaity of perjnry that the foregoing is frue and correet

Execuled on Merch 6,203, a4t Los Angeles , County of Los Angeles , California

G2

i

SIENATURE
[STATE CASE NO.
P\N 3‘1 [Rivised ~ QT
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